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ACADECRAFT IMNC.

16% Nowem ber, 2019

Mr. Adarsh Jaiswal,

Offer Letter

Dear gdarsh,

With refere e to your a pplication and the subsegue nt imte reiew you had with us, we are pleased to offe ryou the ppostof
Subject Matter Expert onthe fallbwing te rre & cond ition .

You are the efore eguested tareport orduty on 185 December, 2019 at 1000 am: Incaz of any changes 1o the date
of jgining, please inform us briore the expected date of onboard. Failure 1o inform us and nos how onthe expected date
of jgining willeface thie e mployment offe r.

You thall be an probation fora period ofsix monthe ta rting from the date of yaur @ining. Your pe riarmance during the
prabation will be appraiged and if found @tefactory, wou will b confirmed inservices. Howewer, in the event if
your performance & found not to be satiEfctony ; the company has the right to terminate your @ reices .

Onloining, your all-inclieive Cost tothe Company (CTC) will be fs 2, 000 f- prr month s ubject todeductionof tax
and other statutory payments a8 may be applicable). Yourannual CTC would be I Rs. 2 16, 000 perannum.

Your Sa by Breakupis a fol low:

Earnings Maonthly Annual
Basic 9,000.00 108 000.00
HRA 3,600.00 43, 200,00
Comveyance Allowances 1,800.00 19, 700,00
Special Allowances 3,800.00 45, E00.00
Gross Salary 15,000.00 216000.00
Employer's contribution towards provident Fund 0.00 0.00
Total Cost tothe Company 18,000,000 2,16,000.00

Youshall b= give na detailed lette r of appointment on the date of joining. In view of your ace ptance kindly return
duplicate of the ketter, duly signed, to us.

W ok farwand 1o having youwonboard.

for Acadecralt Private Limited

Supriyva Tivar
Executive- Human Resource

Acadecra® Private Limited
B-28, Sectir -1, Noda wweacadecralt.cdm
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ACADECRAFT IMNC.

16% Nowem ber, 2019

Mr. Animesh Mim,

Offer Letter

Dear & nimes h,

With refere e to your a pplication and the subsegue nt imte reiew you had with us, we are pleased to offe ryou the ppostof
Subject Matter Expert onthe fallbwing te rre & cond ition .

You are the efore eguested tareport orduty on 185 December, 2019 at 1000 am: Incaz of any changes 1o the date
of jgining, please inform us briore the expected date of onboard. Failure 1o inform us and nos how onthe expected date
of jgining willeface thie e mployment offe r.

You thall be an probation fora period ofsix monthe ta rting from the date of yaur @ining. Your pe riarmance during the
prabation will be appraiged and if found @tefactory, wou will b confirmed inservices. Howewer, in the event if
your performance & found not to be satiEfctony ; the company has the right to terminate your @ reices .

Onloining, your all-inclieive Cost tothe Company (CTC) will be fs 2, 000 f- prr month s ubject todeductionof tax
and other statutory payments a8 may be applicable). Yourannual CTC would be I Rs. 2 16, 000 perannum.

Your Sa by Breakupis a fol low:

Earnings Maonthly Annual
Basic 9,000.00 108 000.00
HRA 3,600.00 43, 200,00
Comveyance Allowances 1,800.00 19, 700,00
Special Allowances 3,800.00 45, E00.00
Gross Salary 15,000.00 216000.00
Employer's contribution towards provident Fund 0.00 0.00
Total Cost tothe Company 18,000,000 2,16,000.00

Youshall b= give na detailed lette r of appointment on the date of joining. In view of your ace ptance kindly return
duplicate of the ketter, duly signed, to us.

W ok farwand 1o having youwonboard.

for Acadecralt Private Limited

Supriyva Tivar
Executive- Human Resource

Acadecra® Private Limited
B-28, Sectir -1, Noda wweacadecralt.cdm
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ACADECRAFT IMNC.

16% Nowem ber, 2019

Ms. Mancy Sethi,

Offer Letter

Dear Mancy,

With refere e to your a pplication and the subsegue nt imte reiew you had with us, we are pleased to offe ryou the ppostof
Subject Matter Expert onthe fallbwing te rre & cond ition .

You are the efore eguested tareport orduty on 185 December, 2019 at 1000 am: Incaz of any changes 1o the date
of jgining, please inform us briore the expected date of onboard. Failure 1o inform us and nos how onthe expected date
of jgining willeface thie e mployment offe r.

You thall be an probation fora period ofsix monthe ta rting from the date of yaur @ining. Your pe riarmance during the
prabation will be appraiged and if found @tefactory, wou will b confirmed inservices. Howewer, in the event if
your performance & found not to be satiEfctony ; the company has the right to terminate your @ reices .

Onloining, your all-inclieive Cost tothe Company (CTC) will be fs 2, 000 f- prr month s ubject todeductionof tax
and other statutory payments a8 may be applicable). Yourannual CTC would be I Rs. 2 16, 000 perannum.

Your Sa by Breakupis a fol low:

Earnings Maonthly Annual
Basic 9,000.00 108 000.00
HRA 3,600.00 43, 200,00
Comveyance Allowances 1,800.00 19, 700,00
Special Allowances 3,800.00 45, E00.00
Gross Salary 15,000.00 216000.00
Employer's contribution towards provident Fund 0.00 0.00
Total Cost tothe Company 18,000,000 2,16,000.00

Youshall b= give na detailed lette r of appointment on the date of joining. In view of your ace ptance kindly return
duplicate of the ketter, duly signed, to us.

W ok farwand 1o having youwonboard.

for Acadecralt Private Limited

Supriyva Tivar
Executive- Human Resource

Acadecra® Private Limited
B-28, Sectir -1, Noda wweacadecralt.cdm
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Rel: Date: E"':‘JIUL!'JII o

Imtern Name: Rﬁuﬁu&ﬂ_ﬁ_ F?":'—“F"'t a2

vl q.ﬁ. G{ﬂ i

Sab; Acceplance of Lpternship

lM_ﬂ-E‘z&-.'ﬂUAE!!ﬂ.

We are happy o inform you thl we kave confirmed yoor Infernship request from 29 I! oL 1o
e in Pune, on the following terms and condiions.

L. Your Inermship will stan I’rum_ﬂ}_pj_’_la_ and will end on Ihe working
beviars of

I eonsidering of 1he work/assignment you will do jor ASE OL Media (F) Lid, we are
pleased o offer you the remuneration and bernehis mentiooed 1n Anmexpre - 1 attached
o this letter,

2 Wouare requested 1o make yoursel§ available al the ASP OL Medla (P Lid. in Mane.

3. This Internship agreement/contract is terminable either by the ASP OL Media (P Lid o
by you for whatever ieasons by giving ONE-month wiilten wotice or sisount in few of
nolice. [lowever, ASF OL Medla (P) Ltd shall have the option o terminate Uhis
agreement for any reasons deemved Gt for the Company [n the event of soch fermmation
you will be enatitled bo receive all payment dves up b the hme of terminatvon of thas
Agroement. cluding commitments thet canmot be reversed or maigated

4 You agree that the tenns wud conditions applyurg bo yous worploymesd are slimily
confidential. Any disclosure of these terms and conditions 1o ied parties inclsdng other
employees of the Company or any other eotity within ASP 00 Meda (19 1 30 comsgmes
o Druach ol your espluyiveni.

You also ncknowledge that the information Yoo scquire aboul the Compans asd any

the Ciroup Companies m the course of your employment by the Company s faghly
: confliential. You agreo dunng the term ol ol conploy meent bereunbet and the rafber i

s



ASP OL Media Pvi. Ltd. =
510, Amanom Chambers, Hedepsar, Pune=4 110528, =I
i ndoiffampplrmadia ooen | e aapoimedis com EDIA

W e such infornsaton for sy purpose odber than for the sode benelil of the Group
Compoowes {inchading the Company) and you agree ool 10 disclose amy such anformalion
o y thard party withowt the prios consent of the {ompan

A AN e dowwgnis, pugmis wnl Jofions of comimicaloos o wiiling, whicl you joy
moetve, aqgmie of be i possession of dunog the course of your contracl with [he
Company. shall bo the proporty of the Compamy and should be treated as conbidential
You sball deliver e aforeand docomenis ol e moeniomsd berein above W the
Mansgang [hrechor or gy other person assigned by the Managing Director Tor this
prarpiwe ol the time of the termunation of confrmct

f  Lopsscering the work st of & Company your normal workog bours will be 09 HRS 5
day [t wall be nocessary 10 work any time, inclixding, Week offs and Poblic Holidays only
reporhing asthonty. i recured

We trust thet you will find the sbove-mentioned Terms and Conditions of this Internship
“Mdﬂﬁ“mddﬂ!lﬂhu.mm’}mr
mﬂmhmhmm
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Ci, Amarara Chambers, Hatapsar, Pune-411029.
| Irfedtmapoimedia.cam | wees aspoimacia, com m@ L.ﬂ.

Annexure — |

Mame: fﬁ*;ii’(# !'?ﬂ.tfrnu Jate: C:’-‘:( {’ﬂ-t.)ll 1lm
Dresi gmadion: ?’L}rﬂi"‘l
A, COMPENSATION

The AST* OL Media PVT 1TD will pay consolidaled stipend s mentoned in the below
meidiirned table —

R

iﬂiﬁ u[l |ﬁ:|.-"mmia auh]mt to applicable dax deduction at souwrce
ﬁLE,. NI .
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9% August 2019
Reference No: BTPL/00852019

M s. N avdha Sharma,
Indore

Dear Mavdha,
Subject: Pre-Placement Offer Letter for engagement as an Intern
Weloome to the Blazedan Family!

Weamr pleased to make you an offer of full-time emplyment with Blazeclan Technologies Prvate Limited
(the “Company” jthroughthis pre-plcementoffer letter (the "Pre-PlacementLetter”). This offer & conditional
to: a) completion of Internship with the Company to its satiefaction as contemplated in thie Pre-Flacement
Letter; and b you being able to show that you possess the pedormance standard and aptitude expected by
the Company. The Compa ny reserves the right to withdraw this offer anytime during your Internship.

You expressly ag ee and acknowledge that you will not have any lienorright on regular empleyment with the
Compa ny, either during the Internship [asdefined below) orcompletion theeof.

Thizoffer iz subject to you furnihing the correct information rega ™ing your past servicefinterrship and other
records. The Compa ny further reserves its rig ht to conduct bac kground verification chec k.

Upaon fulfilling the aforementioned conditions, at the soke dicretion of the Compa ny, you may ke hiredazan
employee of the Company and given an appointment letter governing the terms and conditions of your
employment.

The further terms and conditions of this Pre-Flacement Lettera e as follows:
1. Stipend:

During the term of your Internship you will b2 entitled to a fised monthly stipend of Rs 10,000/-. Thie
stipend shall be subject to all the neces=a ry tax and sta tutory deductions.

Apart from the fined maonthly stipend, youshall not ke eligibk forany other performance incentive, bonus
orany other employment benefits from the Company, during the period of Internship.

2. Term

Unkss otherwie agreed inwriting, your Internship with the Company shall commence with effect from
Jan or Jun 2020 orsuch earlier date as agreed between you and the Company and shall by default expire
on Jun or Dec 2020 (“Internship”). F required, the Compa my may choose to extend this term at its =ole
discretion.

Blazeclan Technologies Pyt
Eduliesa: B-YWingg, BU Fluzr Godrg) Elennia © 0l Pume Muiribai Higleeay,
4.4 Pun abiaraalilra. dis

1, Erniail: aelesip g2ailar.ccn
zaslan S0m




Blazeclan

igwila Farsfnmmatorosrcbed

3. Hours of Wark

a. You will be required to work for nine [9) hours per day from Monday to Friday. Further, depending on
project) work continge ncies, work lbad a nd business requirements, atany giventime you may be required
to workouts ide these stated hours, including weeke nds.

4. Leawves
You will not ke entitled to any leave during your Internship a nd a ny kave ta ken by you, will b2 considered
as leave without pay.

5. Intellectual Property Rights

a. Youasanintem,agree toassign to the Compa ny, the entire worlkdwide right, title and interest inany and
all Companmy's Innovatiors, intellectual property rights and all associated records. The Company’s
"Innow ations”, include but not limited to, processes, machines, improvements, inventions (whether or not
protectable under patent laws), works of authorship, information fixed in any wngibke medium of
expression (whether or not potectable under copyright laws), moral rights, tmdemarks, trade names,
tradesecrets, know-how, ideas [whetheror not protects ble under trade secret laws), and allother subject
matter protectable under patent, copyright, moral right, trademark, trade secret or other laws, and
includes without limitation all new or useful art, combinations, diecoveres, formulas, manufacturing
techniques, technical develbpments, dieooveries, artwaork, software and designs. Company’s Innovation
are innovations that you, solely or jointly with others, conceive, reduce to practice, create, derive, develop
or make within the scope of yourwork for the Company.

b. Duringyour Internship or thereafter, you shall pedform any acts and execute such documentswhich in the
judgment of the Company or its attorney may be needful or desirable to secure the Compamy's best
intellectua |l property rights protection and all the rights to such Innovation, invention, discovery or
improvemeant.

6. Confidentiality

a. You shall neither use nor disclose any secrets, transactions or confidential information related to the
Company, its business, customers that you may acquire, at any time during your Internship to any third
party other than to perform assigned wark for the benefit of the Compa ny.

b. Confidential infformation, includes but not limited to, any and all technical and non-technical information
including patent, copyright, trade secret, and proprietary information, technique, sketches, drawings,
modek, inventions, Innovations, know-how, pmocesses, apparatis, equipment, algorithmes, software
prog @ ms, software soune documents, and formulae related to the current, future and proposed =arvices
and products ofthe Company, information concerning ressarch, experimentalwork, devekbpment, design
detaik and specifications, enginesring, fimmncial information, procurement requirements, purchasing,
manufacturing, business forcasts, sales and memhandising and marketing plans and information
(“Confidential Information™)] which according to the Company are necesszarily confidential and form
valuable property ofthe Company.

c. Your obligation not to disclkse Confidential Information will b2 in force even after separation from the
Company. Youshall hand over all records under your possession to the Gompany on sepa mtion.

Blazeclan Technologies Pyt
g, BLI Fluzr Godre) Elesnia OOl Puise Mumibai Higloeeay,
4.4 Pun abiaraalilra. dis

1, Erniail: aelesip g2ailar.ccn
paslan Som




Blazeclan

igwila Farsfnmmatorosrcbed

9.

10

Termination

Motwithsta nding any of the clauses of the Pre-Placement Letter, the Gompany reserves the right to
terminate your Internship and themby withdraw the pre-placement offer without assigning any reason
and withoutany notice during your Internship.

The Compa my may terminate your Internship immedia tely without notice or payment in the event that:
i Youareguilty of serious mieconduct;
ii.  You breachany fundamental term or condition of your Interns hip;
iii. Youintentionally disobeya lawful and reasocnablke direction of the Company; or
iv. You furnish false information, or pertinent information regarding your background and/for
previows employment/interrs hip or withhod such information from the Company.

Indemnification

You shall, atall times, indemnify and keep indemnified the Companyagairet all sums whether by way of
chaims, demands, damages, costs, chargesorexpenses paid orincurred by the Compa my inor inconnection
with any action, claim procesding, or demand instituted or made against the Company caused or
ocoasioned by your breach, failure, defa ult or neglect, inthe opinion of the Company.

Governing Laws and Arbitration

Thiz Pre-Placement Letter shall be governed under the bws of Inda and subject to the exclusive
jurisdiction of courts in Pune.

Any dispute betwesnyou and the Company shall be settled by a sok arbitrator to be appointed by the
Company, the ploe of arbitration shall be Pune and the kb nguage ofarbitration shall be English.

The Compa ny esernes the right to initiete kegal action against you in case of breach of this Pre-Flacement
Letter.

Other terms and conditions

You shall be guided by the Compamy's policies as amended from time to time and shall be required to
demonstrate an appropriate behavior towards its adherence and cherish the values propagated by the
Compa my.

This Pre-Placement Letter contains the entire understanding between you and the Gompany concerning
the subject matter hereof and & in addition to any and all prior and contempora neows negotiations,
comesponde nce, unde rstandings and agreements, whetheroral orwritten, respecting that subject matter.
¥ou agree that no representations or promises concerning the terms of your Internship have been made
exept as et forth in thie Pre-Placement letter, and that wour Internship with the Company does not
violate any conditions of a ny other agree ments you may have made prior to accepting this Pre-Flacement
Letter.

Blazeclan Technologies Pyt

Eduliesa: B-YWingg, BU Fluzr Godrg) Elennia © 0l Pume Muiribai Higleeay,

4.4 Pun abiaraalilra. dis

1, Erniail: aelesip g2ailar.ccn
zaslan S0m




Blazeclan

igwila Farsfnmmatorosrcbed

Fleaze return the duplimte of copy of thE Pre-Placement Letter duly signed by you as a token of your
acceptance of the Pre-Phcement letter and terms a nd conditions mentioned abowe, failing which thie Pre-

Pecement letter stands mancelled.

All of us are excited about working with ywou at Bhzechn and kbok forward to a mutuslly rewarding
relationship.

Thanking you,

Yours faithfully,
For Blazeclan Technologies Private Limited

1"\
1
|

.-"I 1-.
-
llham Mulla
Head — Talent Acquisition

ACCEPTANCE

| have read and understood all the terms and conditions contained in this Pre-Plcement Letter. It accurately

reflects my understanding of the terme and conditions of my Internship with the Company.

| understa nd a nd ag ree that any changes in the termsofyour Interre hip desc ribed in this Pre-Flacement Letter
must be set farth ina written document signed by a duly authorized officerofthe Company.

Mame:

Sigrature:

Phoe:

Date:

Blazeclan Technologies Pyt
Eduliesa: B-YWingg, BU Fluzr Godrg) Elennia © 0l Pume Muiribai Higleeay,
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Rel! Date: ".:I‘!f {ﬂ:? X8 2

Intern Mame: Sk phs I'If-":l..l’ei'ﬂp"-l'.-".b'-"'}v‘II
Add Qoalyore

Subi; Acceplance of internship
Dear_ Jafehd
We are happy to inform you that we have confirmed your Internship request from _ 29 Lo 31.2'1"'.
our in Pune, on e followine terms and conditons.
[ Your Intermship will start from___2 O ||' 02 f 10 and will end on the working
hours of : !

Iwcensidenng of the workfassgnment. you will de for ASP OL Media (P Lid, we are
pleased 1o offer you the remoneration and benefits mentioned in Annexwre — | attached
Lex L detter.

Yaou are requested o makes yoursell available ai the ASP OL Media (P} Lid, in P,

)

3. This Internship agresment/contract is lacminable either by the ASPFOL Media (P Lid or
by you tor whatever sedsons by giving OMNE-month written notice or amount in lien of
notice. However, ASPF OL Media () Ltd shall bave the option o lfenminate this
agreement for any reasons decmed it for the Company. In the event of such termination,
vou will bo entitled 1o receivie all pavmen dues up to the time of weemination of this
Agreement, encloding commilments thal cannol be reversed or mitigated

4 Tou agee thal the eons and conditions applymg (o your employmen are sinctly
confidential. Any disclosure of these terms and conditions to third parties ingluding other

employees of Lhe Company o any olher entity within ASP OL Media (P} Lid constitutes
i bredch of your smployinent.

You aleo acknowledge that the information you scquire abom the Company and any of
> ~ the Chroup Companies in Ihe: course of yout employment by the Company is highly
S confidential; You sgrae during the e of your employment hereunder and thereafier nok




ASP OL Media Py, Lid, ﬁF=
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8 Ude sucle dnformuiion e any purpose ller o for e sole eoefil of Gk Group
Companies {including the Company) and you agree nol 1o disclose any such informion
o any third pamy withoul the prios consent of the Company,

LA

Al he docuinents, papes aid letters of communleation m wilting, wlech voi sy
receive, poquire of be oo possession of during the course of your coniract with ihe
Campany, shall be the propery of (he Company and should be treated as confidential
Vou shall deliver the aforesaid documents ete. as mentioned herein above o the
Managing Director or any other person nssigned by the Manaping Director [or this
purpose &l the time of the Werminntion of contracl

6 Cosbledg the work Datae of o “'l..ll.llj.ul.ll:,- VL il 1l ey |..l|'hi|||g Lcknis will Bee 0 HRS o

dhay. [Lwill be necessary to work any time, ineluding, Week olfs and Public Holidays only
at the diserehion ol reporting amthorty, 17 reguined

We trusl et o will fid e above-meniuied Terms und Comditions of his ilcmmsiip
agreemeticontmck accapinble. Mlease sign the duplicate copy of thia letter ad o token of your
AccoAanee a0l e the sames [or our reeords,

Wish you the very best for your | iernship,

Yours sincerely,

gr

For ASF OL Media Pvt. Lid.

| hove read, vodersiood this offer of employment and teems & conditions. | do aocept all the
above terms and conditivns
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Annexure -1
P, -rnlt'fﬁl'l Li.un:lafu.mj e ﬂﬂrfﬂ 3_! il

Desigriation q.-'u" (LR
A. COMPENSATION

Ihe ASF OL Media PVT ITD will pay consolidated stipend as mentioned m the below
mresironed tablc -

| SalNe | Particulars ;_ Amt (In Rs.i-)
Sy S Ta ke c— e . e ———— e ——— e —_— -
| L | Internship Stipend (ks ]0.00a/

: |’ per month

i g . . el

ASFOL Media () Ltd shall make afl payments subjeet to applicuble tax deduction at source
provisims under the Income Tax Act, |961.

Apart from the above you are not cligible for any other bepefit from ASP QL Media,

wmﬂwﬁﬁ@f i

———

Intern name & sign Drate
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offerRelk e Date Sptember 14, 2020

Harshit Joshl
93/B, Sudarma Magar, indome |
Madhya Pradesh, indla, 452009

Sub: offerarmd Appolntment Letter
Dear Harshit Joshi,

Congmtulations! With reference to the Interviews conducted by HCL TECH LTOL - I0MC ["HEL” or "Co mipany” ], we
ae pleased to Inform you that you have beenselkected foremployrent Inour organizatlon as Graduate Englreer
Tralmee Inbard EL.

The position B a great match for your talent ard skilk, ard that you will enjoy the professioral chalkenges and
g th o ppo tunit les asseclated with the rok.

You are requested to joln e onOctober?, 2020 at 9:00 &M at the follwing address, No da-Sec-60, AB-9. Your
jeining would be subject toswcessfulcomplet lbn and compliance with the pre-joining req uirements as applcable.

We at HCL believe In our collkagues showing flexibility ard willlngress to be deployed and mtated acmoss the
varkus bcatbons, gecgraphies and subsidiares includ ing our Infrastructure arnd BPOd WElons, HCL Axonete. n llme
with the sarme apprmach, we look forward to your being flexible towards your placerment in - HCL TECH LTD. -
IOME Yo ur growth In this onganizatlon will b2 i e with your ca pa bilities .

Your Terrs ard Conditlors of employrment are detalled In the offer and appointrment ktter and apperded
anrexue(s).

Yo ur Total Co mpensation will be INR 3.5 Lacs perannum outlired in Annexure L

You will b2 on probation fora pericd of 12 months from the date of your joining. The gereral terms and cond it re
gonerning your emnp ey ment are outlined InAnmexue .

You will b2 required tosigna servie agreeameant along with a surety armount of INR 1.25 lakhs Interms of which
youako bird youself to serve the company fora peried of at kast of 24 months from the date of loining. The
terre ard conditlors of such Service agreerent shall ako be deermed to form part of your contract of
ermployrment withthe Comparny.

Onthe date of jpining, you would be required to submit the doecuments [Bted in Annexure lll. Please note thatthe
submission of all Isted docurments B essentialforthe valdity of your appointment inthe Compary.

Annexure W provides detalk on the varows compersation comporents ard selected benefits that we offer you as
a partof the HOL familky.
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fou need o have cleared all the subjects & should be a pass out of 2030 batch for the cument acade mic course
ard be able toprod we a provisional certificate from your colkege funvesity at the tire of joining. No cardidature
withstanding arears will b2 ente rtalred for jpining onthe stated date.

Please note that Incase youare urnable to report forjoining on the espective date, the offer & appointrrent letter
extended toyou by HOL TECH LTD. - IOME will stard withd mwn without army lability .

‘Welkome to our Ogankation! We kokforwand toa mutually fruff ul asseclat on.

Yours truby,
For HCL TECH LTD. - IoMC

Autho Azed Signatory

hpe=
>
AMFTA | 125

Vice resides i, Head-Gluobal Rewards

EI‘II‘E! ume 1
COMPEN 10N M

Marme Harshit Joshi

Ba rd El

Deslgration Graduate Englmeer Talmee

Clty Mo id &

Marthly Components (in INR)

Bas k Salary 15,064

House Rent &llowa noe 7,513

Advance Statutory Bonus

Food Wallet

Haoliday allowance

Flexl Basket*

Cormpe reatory Allkwance 4]

TOTAL: Mart hly 22502

TOTAL: Manthly Components : Annualized 271,107
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Retirals & Other Be nefits (In MR}

Prosldert Fund 216949

Medikal IrsuRnce Premium/esIC 10,000

Gratuity 8 694
TOTAL : Retirls 40,393

Variablke Compo rents (InINR)

Performance Bonws [In Rs.) 21,000

Emgagerrant PB (pald ranthly) @ 1009 achievement kvels 17,500
TOTAL: Warable Co mponents 38,500
COST TO COMPANY 350,000
Flex| Basket Detalk Max 5ub limits [p.a.)

Fuel Relmbusement ard Car Malmte nance Charges -
leave Trawvel Assistarce [ &llowance -
Car Lease Rental -
TOTAL : Annual Flexl Basket -

Employee hasan option of amwailing all, some or hone of the Fleyl Boske tacioss VN ous oo BOREREs as per
annual Bmite and entithements mentioned in the CTC sheet Bosed an the | ndividual declaration and actual
reimburseme nts, any unckrimed amount will be paid o s tose ble o the | nalividina)

Irsurance & Medical Berefits {in INR) Max 5ub limits [p.a.)
Hospltalizat kon cost e lmburse e nt Hmit 360,000
Term Iife Irsurance Cover 2,000,000
DEability cover due to accld & nt [u pto) 1,800,000

MOTE:

1. Flexi Basket E only applcable in E2+ employees
2 allsalary comporents are govermed by the company polcles and statutory guidelines.

3. The salarysheet & stictly confd ential and must ot be decussed withampore otherthanyour HCOLT
Report ing Marager and/oryour HR Manager.

4. Ay pesonalta lability arking out of co mpe reation will bz bome solely by the e mployees.

5. Gratuity to be payable as peract
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nnexu e |l

Welcorme aboard...

Itk oftensald that an cgankation can grow only f It empowens s employees to grow! 8t HCL, we corsclows by
realke the fact and have developed a five-fold path for Individ wal enlightenment that not only covers basic
monetary benefits for HOLites, but ako takes cae of thelr professioral growth by providing e rmpowe roment,
knowled ge, recognitlon, tRreformationand suppo .

Following ame the terme and cond ithors that refer to our offer of e mploy ment to you forthe position of Graduate
Erglneer Trlmree. The s to ke read In conjunctionwith the offer& appointrment etteras attacked.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

Thie Annexure lays down the gereral terre and cond tlors of employment to to HOL TECH LTD. - 10MC [herein
referred & "HEL"or "Co mpamy™) ard Is a kgally birding document.

1.

a
by

)

Lo catlon:
Your place of work will b2 ocated at No da-%ec-60, 489,
Co rreree e e it of Erm plo y et

Your pericd of cont inus & employrme nt with the Company will comme e fom the date of yourjolning the
Cormpany subjgct to fulfillrme nt of the ot her cord itiore as rmentlored on this e mployment contract.

Medical Checkup:
Youremploy ment |s subject toyou being declared medically fit by the company dector.
Prabatia n

Youshall b2 on pobatienfora pericd of 12 montks from the date of your appolntrre it ard unless notified In
writing, you will ke deermed as “confirmed” on oo mplet on of your probation penod.

Your case for perrrarent aksorption In the emplyment of the Compary shall be considered on your
satefactor y completing the pobationary period.

If durirg, or on the expiry of, the pmbation peried (Intial or extended) the Maragerment finds your
performance to be ureatefactony or that you ok the aptitude for the job or that you are not suitable for the
job, or the like, your prebatierany employment would b2 lable to be termirated, at ary tirme, amd withoutamy
liability.

HECL Tralnlng Progra m:

Trining [chssroomfon the job) sessiors will b2 corducted after your joining. The trining pericd may be
eltherexterd ed or rmay be desmed completed eardler, at the disc etlon of the Manage rrent.

Motlce Perdod) Separatio n:

Sigmature of Employes:
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Your empleyment with the Company can alse be terminated efther by the Company or by you by giving the
ather party 60 days advance motke. If the Company terminates the ermploy ment and dec ides to releve you
befome the cormpletion of the motie perod, the "Bask’ comporent of the salary for the lalbrce notce penod
would b2 pald to you by adjusting the armounts payable by you to the Comparny. For the avoldance of doubt,
all armounts payablke by you to the company would reed to be cleared forthwith in the event of such
termiration. if at your request, the Company agrees to relieve you before serving the full notice perod, you
will b2 llablk to pay the Company the ‘Bask’ comporentofthe salary for the balarce rotke period along with
acther armount payable by you to the compary, f amy. However, plese note that accepting amy such early
releving req uest would be entirely at the discreton of the Co mpa my.

On termination of your emplyrment for ary reson, you shall comply with the Compamy's termiratieon
procedunes, sign all decurrents ard etum all Company property. The Company will rot be bound to pay the
dues, if ary, tHll you have completed allthe sepam@tion procedures.

7. Imcrements ard Promotioms

Your gmewth In terre of role, compersation etc., Inthe Company will be based onyour performance. Your
salany will be subject to annual salary review. Salary adjetments effected at the salany eview takes into
consderation your job prrfomance, moverment of rermureration kvek, benefits and cord itlers. Your
annlversany perforrrance apprakalard compereation review will be aligred and effected from the firstday of
the subseq uent quarte rof your annhersany, post whic hyou will b2 aligred to July October Cyele, orany other
Cyclke & perdEecretionof the Cormpany, deperd ing on your curent DO/ Band fEmp loyee Group.

B. Agmements:

You rmay be equired to sign necessary agreerments with the Company or ary other client & required and
complete varkous forrralities as per the agreements at the time of joining ard durng the tenure with the

COMpa .

You rray also ke equired tosign other sgree ments with the Company, as the Company rmay decde from time
to tirre, Inorder to secue the interests ofthe Company and also to ersure your performance and ad hamence
to all terms, conditiors, rukes and egulatiors of the Compamy.

9, Backgrourd and Referernce Checle

The offerof employrment B subject to your clearng our BGY process. &s a precondition to acce pt this Offer
letter, you herby glve youres press authoreation to the Company (or the appolmed thid party) to condwt a
backgmurd Imvestigation on your credentials, & may b rmecessary amd further agee that ary
rErepesentation in the egard oryour fallure to ckear the BGY process shall glve ree to the withd mwal of
thk offer ofermployment, and ary e mploy mentcont @t whic h may have been subsequently exec uted shall be
deered waid ard Ineffectual.

Durirg the terrre of empleyment, the Company may undertake the process of checking credentak of the
Employee Interms of ed wathkn, previows e mployrmentls), ard other Inforrmatlon provided In the esurmes/Cys
as submitted by the sald Ermployees, eitheron s own orwith the kelp ofa third party as amd when required.
For the avodarce of doubt, the Employee’s sigrature In this ggreement corstitutes the Employes’s expess
authorzat ion for the Company (or the appainted third party) to conduct a backgeurd Irvest igation on ke her
credentiak, as may be recessary. Furthemmore, the Employee agrees to submit hirmeelf fherself to mrdom
drug frredcal testing atary tire durng the course of e mploy rment as pemitted by law.
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You would b2 required to submit photocoples of decurments detalled Indnrexue I to facllitate the joining
ard backgmund verfication process. The company may ako undertake eference check thmough at kast two
professional eferences submitted d uring the process of selection.

1. Working Hours:

The dive ke nworks 24%7 5hifts ard you will be required to do soas perthe reed of the organlzation. You rmay
b= required to work in shifts ard for In extended working hours, as permitted by bBw, f required as par
busiress needs. The same are subject tochange from time to tiree.

11. Mobllity:

The Corpany may require you to performd uties ard undertake assignments for the Comparmy nany part of
India erabroad, whetherat the Compamy’s premees orthat of s cetormes/cllents. You are ako llable to b=
trarefermed toany office or banch of the Compary amywher In Ird B or abroad. During deputation to army
ciEtormerfclients premiees you shall abide by the terre ard comditlors pertaining to such premises and
Con uritry

12 Deputaths nf TEefer

Compary rmay ako depute you to work with ary of the Goup Companles or trRrefer your services to amy
Group Compary. Onsuch tansfer of your employment, the present terre and conditions will cese and the
employrrent will be govemed by the terme of &mploy rment of the Company wou are trRreferred to. You shall
however be entit led to co ntlnuity of service.

13, Retimment:
You will etire fomservice onattalining supe@nnuationat the age of 55years.
14. Otherbemefits:

You shall be eligible for other berefits related to leaves, perqukites etc. In accodance with the prevalling
terms of employrment inthe Comparny. Motwithstard ing the above, the Company reserves the right to change
the above-rme ntloned berefits as and when tdeerrs recessany ard you will b2 notifled accond ingly .

15 Trmanspo i Facllity

Youshall be provided the shift cabs for plck and d rop from bome to office ard vice vesa withinthe limit of 20
EMs as par the comparny polcy.

16, IP, Copyrght, Immerntions and Patents
all irventlors, decoveries, Improve ments, copyrightabe materal, tedemarks deas and concepts ard other
intelectual property rights that you may rmake or corcehle, elther sokly or ointly with othes, durng the
period of youremployrent, shall b2 deermed to be sole property of the company amd you kereby wahe amy
ard all rght, titke or interest, f ary, Inthe sarme In favor of the company. Further, it shall b2 your d uty to
promptly educe to writing ard deckse to the Company all suwch inventiors, discoveres, Impmowve ments,
copyrightable materal, tradermarks ldeas and concepts ard other Inmtellectual pepeiy rights, which you ray
rake orconcebve. Youagmree to, at all tirmes, asskt the compary Inevery proper ard possible way to patent or
egkter the sald ldeas, corcepts, Imentiors, discoveres, Impovements, copyrightabke materal armdfor
traderrarks Inany ard all countries amd to vest the title thereto Inthe companmy, s swoessas, Esigrs and
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rmarmirees. Your obligatiors urder this clause shall survhve expl@Etion or te minat lon of your e mp oy ment with
the Company.

17. Data Protection:

al The Employee consents tothe holding& processing of peronaldata povided to the Employer for all purposes
of the adminkt@tlenand managermentof hefleremployrment andfortbe Compamy's business.

bl The Emplkyee kereby agrees to hkfler personal data belng collected & the same being transferred , stored
ard processed by the Company Inind B ard amy othercountres where the Company, its G oup Company and
Company Clients have offices, Inaccom ance withthe applcable laws.

c] The Emplyee ako agees that the Company may meke suchdata avallable to s advisos, other agencies,
such as perslon prowlders, redical, rsurance providers, payroll adminlstratos, background verfication
agencies ard various egulatony authoritkes.

d] During emplyrment, the employes will have the rdght to amend/mod fyfalter heSher pemomal information.
The empleyer will examcke all resorabl diligerce for safeguarding persoral infarmation, as have been
dizc lesed by the employee. 1t s clarfied that the sald aobligation will not be applicable in caee of kgally
cormpelled dEclos ures.

&) The Employee further acknow lkdges and agrees that the Empleyer rmay, Inthe course of bueiness, be req uired
to disclese personal data elting to himfher, after the erd of hisfhar employment to any groupfstatuton
bodesfauthorties as required urder applcable Bw/requirernents. However, any personal data, which B no
langer required, will be delketed without undue delay.

18. Exchsivity of service
You agmee not to umderake emplyment whether full tirme or pat time, as the Directorf

Partrerfmemberfemployee of amy other ogankation or entity ergaged In ary form of business actheity
withoutthe coreent of HOLTECH LTD. - 1OME The consent rmay be ghvensubject toamy termms ard cond Hiors
that the company may think fit ard rmay be withd mwn at the dec etionof the company.

19, Confldentiality & Mo n-Dkclosure:

You acknow kdge that the discksure of amy commercially sersithe Information, trade secrets or other
confdentlal information which may not be ead iy avallable toco mpetitors or to the generl public) will case
significant harmtothe Compa .

You agree that you shall ot at amy time durng your e mpley ment (except inthe proper pedfomance of your
dutkes] with the Comparny, orat amy time (withoot lmit) after the termiration thereof, dirctl or ind kot
e or explit for your own purposes or these of amy other peroon, compary, biEeines entity or other
argankation whatsoever, or disclese to amy person, company, beiress entity or other organkation
whatsoever, any trade secrets of the Company or Its assoclated compankes; amy confidentlal informatian
relating or belonging to the Compary Includ ing but not lHmited to am such inforrmat ion relating to cetomes,
customer |Ets or requirerments, price lists or pricing structures, rmarketing ard Information, Intellkctual
Properiy, business plars or dealings, technical data, employees or offices, flranclal inforration amd plars,
deslgre, formulae, product lires or research activities; source codes ard computer systems, software, any
docurrent marked "Confdential"; amy Information which you have been told s confidentlal or which you
might masorably expect the Company to regard as confidential oramy inforrratlon which has been ghven to
the Cormpany or any gssoclated Company Inconfdence by customears, suppliers ard other persors.
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Youshall mot atamy tire durng the continuance of your e mploy ment with the Company make ary notes or
rermaranda relating toany matter within the scope of the Company's orany gssochted Compam's business,
dealings or affals othe rwke thanfor the benefit of the Company or any Assoclated Compamy.

You must ot make or communkcate (or cadse or facllitate the rmaking or communkation of) any oral or
written staterment to any epresentative of the press, tekevElon, radio or other redia on any matter
conrected with or elating to the Company or any of s Asseclated Companles, without the prior written

consent of the Cormpany.

The obligatiors contalmed In the provEelon shall not apply to, any Information which you ae required to
disc ke Inaccodance withan oderafa Court of competent jured o tion, any Infermat lon or knowled g2 which
riay subsequenthy come inte the public dermain other than by way of urautborked declosure (whether by you
ar a thid party); ary act of yours In the proper pedformance of the dutles of your employment; amy e or
dlac s ure where such e ordeclsue has been propedy authorked by the Comparny.

Your obligatiore under this pamgrph would continee even beyord the cessationftermination of your
employrment. &ry viobtlon of the above obligatiorsfoord itlors shall render you liable for appmopriate
dlzc iplirany action includ ing te mal rath nof your e rnploy me nt.

H. Rules, Policles, Pmocedumes:

The Employes must comply at all tirmes with the Compamy's rules, policks ard procedures relating to equal
opportunities, hamssment, heatth and safety, e-mall ard Intemet we, and all other rulkes, polcles and
procedunes Introduced by the Company from tirme to tire. For the avodance of doubt such rules, polickes and
procedumes are not incorpomted by reference ino the contract ard they may be changed, replaced or
wit hdrawn at any tirme at the decretionof the Comparny.

Further, durng the penod of youremployment with HCL, you will b2 required to inter ala comply with the
Compary's Code of Business Ethics & Conduct, antl Bribery & ant-Corruption, Busiress Gift and
Ermtertainrent polcy amd fallure to do so shall entitle HCL to take appropriate disclplirary actlon which ray
kad & Include upto termirationof your e mployme it with HOL

Your appolntrrent will be govermed by the polcies, rules, regulatiors, practices, processes and procedures of
HCLTECH LTD.- IOME as applicable toyou and the changes therin fromtire to time.

1. Comrectness of the Detalls Fumihed:

You havwe been appolnted on the presumption that the particulars furnkked inyour application ard resure
ae correct. Intheewntthe sald partkculas are fourd to be Inoorect or thatyou have conc luded or withie1d
some other relevant facts, your a ppolntrrent with the Cormpany shall stard termirated fcancelled without am
notke.
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22, Warmnty and Unde rtaking:
You eprsent and wamant that you are not subject to any agreerment, armngement, contract, urderstanding,
court order or otherwke, which Inamy way directly or indirectly restricts or pohibits you from fully
performing the dutles of youremployment orany of them, Inaccomd ance withthe terms ard conditiors of the

Bgree ment.

You warrant ard agree that youare not entering Into the Agreerment inrelarce on amy representation mot
expressly setout inths Ageerment.

23, Changesto the terms & conditlors:
The Cormpary meserves the right to make masonable changes to amy of your terre ard corditions of
empleyrent. If the Comparny changes amy ofthe terrs ard corditiers of youremployrent, it will notify you
in writing of the changes taking effect.

Incae of any dEpute = to the interpretation of the terrs and conditiore of your service, the deckion of the
Cornpary shall be final and bind Ing on you.

Autho dzed Signatory
Septe mber 14, 2020

AR RS

Vi 2residesil, Hesd-Glubal Rewards

I confirmn ecelptofand accept the abowve Terms & Corditions of Ermploy rment.

Anne xure 111

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED OMLINE TO FACILITATE PRE-EMPLOY MENT BGY (BACK GROUND
VERIFICATION fWVALDATION] AMD APPOINTMENT PROCESS IN HEL

SMo. | Particulars (To be submitted to the Recrulter/ Online o fthe BEW link

Highest Qualificatlo n- Degree Certficate, all Yeas Marksheets. Provisioral Degree Certifcate requied for couses
completed Inthe Bsth months fromthe curent date

Peir @ ne it Curme nt Add ress Proo f— Passport, Ratbon Cad, Voter 1D, Driving Liceree,, Rental agreemant or Leasa
agmeement eic.
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3 Previo us Emplayer— Releving ard Experience Letter, latest salary slips & offer ktterw ith Employes 1D Numbsr

4 |Aaduly filled ard sigred copy of the BGW[loining Form) Femiand LOA (lktter of aut hareation)

5 |ldentity Wedfikato n- Copyofvald pasport ard PAN card required

1.

Add itlenaldocuments (To be submitted o n request— O nly If reg uired)

Hig hest Qualificat kon- Admit card, college and unlversity official’s (Regktrarand Directon detall

o

2 Previous Empleyer — Direct HR Contact, PFaccount detalk, bank statermentshowing salary tmreferand form 16, If

rpany B acthve, ermployer's active add ress.

E

da
4
=

4.

The Inforrmation previded In Resurme and bac kgmourd werification form met be same.
Infarrration provided in background verflcation form met be acc u@te.

Period of stay rmentioned Inthe bac kgmurd verfication form should be correct ard |noontinuation (witho ut any
GAF).

anyGapin Employrent or Educat lon must be Informed explicitly to the ecruiter.

additioral decurrent can be equested toclear backgmurd verfication therefor toavold delay it B advieable tosubmit these
decurents akng withthe mamdato g docure nts.

LEt of Documents required forjoining firnd uction day (Hamd Co ples)

5 Mo D curmee At Ma e Mu riber of Photocoples
1 Latest Offerfdppointrment Lette rwith Cost to Company ([CTCard ALl 1
AMMEXU RES)
2 Exte relon Letter (if the Date of loining In the offer etterls pastdated) 1
3 Pass port —Front oo py only - for Marme & DOB proof, 1
4 107 Mark sheet, only f passport B not avallable. 1
L PAMCARDas |D Proof (Onky f passport & notavallable) 1
= Pasport S5ke Photographs (Only wit hwhite backgrourd ) 3

Please ensume alldocurments are Salfattested [Photooo ples).

Please ensume thatthe photocoples ame clearly veible as dark and hazy photoco ples ae ot aoe pted.
Flease avold clicking pictures ef decurments ard taking printouts.

Please do motserd soft coples though Ermalk.

Please keepyour PF account number [immediate previows e mploy ment), UaN T rformatlon handy as these
detalk are equired on the Inductionday .
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# Imduction Timing are 0900 to 1830 15T.
#  Plase ansume your BaW5tatie |s Green, before the Date ofloining, chec kwith your Recrufte ran the
progress Status.

You are required to report to HOLO nboard ing Team for completing jolning fommalities on the day of joining by 9:00
a.rmn. atyourrespactive location of joinlng as following:

Location of HEL Onboarding Team forjo ining fo ol ities:

5 Locatho i Add ress
Mo
1 MO D HCL Tec hrologles Ltd, 49, 5ector3, Moda-Up, 201301
i CHEMRMAI HEL Techmolzgles Ltd Sez Unit-2 (5d b2 Buld), Eclot-5 paclal Economic 2one, 6023, Shollinga rallur Vilage,
Shollinganallur-Med ava kkm High Road , Chenna -600119
3 B MG LORE HCL Techro kegles Ltd, Surga Saphire, PlotR3, 15t Phae, HosurRoad, Ekctmonk C ity Bangloe-56 0100
4 KOLEATS HCL Techmologles Lid, level-4, Bulding -43 Unitech Infos pace, Dh Street, Rajarhat, Kolkata- 700091
5 HYDERABAD | HCLTechnolgies Lid,5peckal Eonomic Zone, Phoe ni Infocity Put Lid, HOL, level -2, Hitec City 2-5urey
Mo, 30,334,358 38, Madhapur, Hyde @ bad-50008 1
] FUMNE HC L Techmokegles Ltd Blue Bell, Tower-7, Level- Upper Grourd Floor, Wing (8&E), Magarpatta, Sez, Pure-
411013
7 ML MBI HEL Cornnet Ltd Are ra Tewer, Grourd Floor, Read Mo 12, Mide, drd kel Ext, O pp Goldfinch Hate,
P uirribss 40009 3
B LLIC KMOW HEL Tec hnologles Ltd Hel 1t C iy, 5d c401, Chack Gajarka Fams, Sultanpur Road, Luc know, Litar Prades b-
b
g9 MaDLURA| HEL Tec hnologles Lid, 5ez Unit-1, Towe -1, Ekcot, Speclal Eonomic Zore, Survey Mo, 102, 173, 1719, 1730,
471, M1, 22, 4f2, 8 5, Plot Mo, 587,13 rd halku lbm village-Mad uml-Tamil Nad o6 25030
1o Magpur HCL Technokgies Ltd, Plot Mo.5, Sector 12, Mihan 5EZ, Magpur
11 | Colmbatore | State Street HolServices | Human Resoumes | Mod ule - 201, 202, 203, 204 And 206 — 2Nd Floor, Tdelpark
Colmbator Limited, Colrmbatore - 641014 FExtr: 04236657526 |
12 | vigyawada State Street HOLSevices Private Limited Medha IT Towers, Third Floor, Kesara pa lll Ga nnava @ m, Krishna
DEtrict 521102
ANMNEXURE IV

EXPLAMNATION OF COMPENSATION STRUCTURE AND SOME BEMEFITS

To facllitate an easy understanding of your compersation structure [Cost to Compamy, CTC), the vanows
comporents have been categorzed under the follbwing broad heads:

1 Baxlc Salary
+ Mot by 4 lkowa nces

11
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1 Retirak & |reurances Benefit
The detalk foreac hcomporent falling under these heads are explaired as following:

BASIC SAL

The Bask Salary B standard acmoss organization amd brought to a certaln value of the CTC. Bask salary has an
impact onvarkiews other comporents such as the PFoontributlon, medikal irsumnce cover, Gratulty, HR& etc. and
Ferce has to be balamced soas notto sukstantally eduwe the employee's take horme salary.

MOMTHLY ALL OWANCES

# Howse Rent Allowance [HRAJ: The HRA Is payable maximom Up to 10090 of the Basic Salary and pald
rmanthly. The Includes the Company Leased fccommodation valoe. For those who are not staying In a
rented accommodation, can declare the same Inthe systerm post joining ard the amount would be paid
as taxable component.

= Holiday Allowanoe: Holiday allowarce |s payable maximum up to INR. 50000~ spread over 12 months,

# Bright Hour Alkwanoe (BHA): BHE |s @ mon-recovem@blke monthly eaming opportunity payable against a
declamtion by the employee for hisflerawallability in the Bright Hous ard consent to move toany other
OMC atamy ghen time working during Bright Hours.

= Advance Statutory Bonus: spplicable where monthly groess does not exceed INR. 21,000/ (exclud irng
variabke comporent) as perthe Payrment of Bonus Act.

= Compensatory Allbwance: Compersatory &llowance & a buffer comporent that ad jists the amount of
CTC againstall otherfised compo ments.

BETIRALS & |NSURANCES BENEFIT

Youu and your de pendants will be covered under SoclalSecurity as perthe lBw and Ireurance Be refits policy offered
by the cormpary. The amaount rentioned under Treurance and Med cal Berefits” inowour comps nsaton structue B
applicable towards vark e reu@nces (Medical Ireurance, Term Life Insumnce, Persoral gocld et Ireura ree).

Medlcal Irsumnce: 5o rme of the sallent features of the Group Health Med kcal Ireurance policy are as follows

] The poliy covers Hospltaleationes perses ard Maternity experses.
By default, the employees [who ae not covered under the ESI Act, 1948] will b2 mandatorily
covered under the berefit. The berefit will also b2 avallablk to cover Spowse, deperdent child en,
deperdent parents/in-laws, deperdent brothes who are urermployed but below the age of 25 and
sisters (unrrarred & unemployed), additle nally, by declaring them & deperdants ard on confirming
that they ae MNOT coverd urder any other employer<sponsord medical scherme (eg., Central

12
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Government Health Scherme) and that they are wholly orsubstantially de pendent onyou for their
rred kal reeds.

] The premiurm payablke depends onthe deperdants declared.
The hospltalizat on covermge limit will b2 sarme as defired Incompersatie nstructure.
Compary mserves the rght to armerd the berefit pln ard shall keep all emplyees
Irfarrred fupd ated.

. You rray efer Medical Irsurance policy’ for furt ber detalls.

= Cowerage under ESE The employee will be covered under Employee State Insumnce Scheme Inaccord ance
with the applkabe nomes ard armendrments rmade during tirme to tirme orany further amendment whic b ray
come Intoforce d udng the employment tenue under Employees” State Insurance Act, 1948,

Ermnployeas covercd under ESDwould not be covered by default urder HEL's medical Irsurance berefit. Optan
to enmll urder rmedical Irsurance B avallable as well; however, Insuch a case, the additieral cost of annual
rmedical premiurm has to b borre by the employes as perterms and corditiere elucdated under Medlical
Irsum@nce policy.

*The employes & employer contribut lon will b2 payable & perourent presc ribed rates under ES| Rules.

# Employer's contrbutlo nto Pmovident Fund: 45 perstatutory equiements, an employee has o contribote 12%
of the bask salary towands Provident Fund (PF. HOL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 12507 whichever B lower B remitted to PFauthoritles towards
Employees’ Perslon Scheme [EFS). All employees are thereby eligible to d mw perslon after superannuation,
exce pt those who had opted out of EPS as per Form-11 declaration.

*The percentage ard armount |s in compliance with the current PF Act.

= Grmtulty: & perstatutory requirements, it Is employer's statutory lability to pay 15days’ Bask salary (1526 of
a manthly Bask) foreverycompleted yearofsemwvice to ea hof he employees on thelrexit, foramy resonafer
flve yeas of continuows service, subject to maximum limitof INE 2000 Ekhs,

# Term Life Imumnce [Including EDLY: At HOL, you will be covered underthe Termm-Ife Ireurance which provides
safety net to family In case ofdeath of the emplyee due to amy recsors. The applicable armount |s mentoned
in youraffer letter.

= Disabllity Insumnce: You are also covered agalret any perrmanent or partlal deabllity that may arse due toan
accldent. The amount payable by Insurer for a dBabllity shall depernd on rature of the disability. The armount
mentioned In your offer ketter is the mastimum amount pald by Ireumer & perthe nature of a d Eabllity. You
rmay efer ‘Pemonal focdent Irsurance’ policy for further detalks.

We look forwand for you b2ing an integral part of the aduows yet fulfilling jourmey towad s exce llence and growth
ard hope our elationship will goa long way!
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HELTECH LTD.- IOME will comes pord with youonthe address & contact detalk mentio red below -

Perranent Address: 9378, Sudama Nagar, Indore ,
Madhya Pradesh, Indla, 452009

Errail 1 joshiba shitoos @z mallcom

Telkpho e Number +91 8233846180
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Centre for University Placement, Trg & Corporate Affairs
Rajiv Gandhi Proudyogiki Vishwavidyalaya { M.P.}

Airport Road, Gandhi Nagar, Bhopal — 462 033
Ph. No. 0755 — 2678804, Email — tpo@ rgtn.net, tporgpy @ el com

List of Final selected students (State level Infosys Drive)

Deat students,

Congratulations to all Selected students!!)

As per the mail received from Infosys, please find below the list of finally selected swdents of
State level campus drive of Infosys held at Bhopal & Jabalpur.

Please note that the offers are conditional as per given below

I. The candidates who are not meeting eligibility criteria on the day of the process, and still
have appeared for the process and are offered- Their offers would be cancelled at a later
point of time

2. The candidates should be eligible on the day of joining. Ensure cut off
COPAfpercentages are met during joining

3. Matk Sheetother docoment verilication will happen in due course of time.

I congratulate you personally and on behalf of whole RGPV family you for your grand

success and wish you a bright career.

With Besi Wishes

.ﬁC@_'

Dr. Anil Kothari
Director
























——— Forwarded message —-—-

From: Sanal Goel <20 ns|Loce B da fiodikw.com>

Date: Thu, Jan 2, 2020, 13:50

Subject; Welcome to Unthinkablke family - Revised date of jeining
To: =yadayd ilipSs Siio mail oo m=

Co: Priva Malbotra <priva.malhotrai® dafiodilsew.co me=

DearYadaw,

We are pleased to welcome Yol as the newest me mberof the Unthinkabkle Family, You have been =2 lected due o the atiribuies dis played
during the infe rview which we ook in ouremployees. We ae lboking forward to see you gow & develop into an outstanding employes at
Unthinkabkk and hope that you will find your work ewarding, challenging, and meaningful.

This email iz regarding the update in your date of joining. Please find below joining details and consider this email as final
canfinm aticn.

Jaining date: 16 Mar, 2020 (Monday )
Reporting time: 9:30 a.m.

Jaining lecation: Dafiodil Softeare Pyt Lid., Sth Floor, Buikding B-1, DLF Sikkhem SEZ, Secior 20, Gurgaon, Mearest Land mark: Star
Mall, MH &, Gumgaon Mearest Landmark: Star Mall, MH-E, Gumgaon

Contact person: Lokesh Chauhan
Please carry below documents at the time of jeining, ensure to carry photecopies along with you.

1. Cerificates in suppont of ed uational [Mechnical qualifications
2. Copy of peesport — All pages (if relevant)

3. Copies of Driving License [ Voter 1DV Ration Card

4. 2 Copes of PAMcanrd

5. 2 copies of Adhaarcamrd

6. 6 [Six) Passport size phoiogra phs

7. Permanent Rezidence P moof [ Tele pho ne/Electricity bill)

8. Offer letler shared by Unthinkable at Campus

Your detailed appointme nt ketter will b2 Bsued 1 you at the time of your joining. Incase of any quernes related to PG, kindly
contact Astha from our admin tsam on heremail id "asthamalik@unthink able.ce” or phene number "B TOB4E6 17T 3".

Lovoking forssard for your onboanding!

Thanks & Regamds

Sonal Goel | Azs e - HE

01 24-881 7004

Dafledil Software Pyt Lid,

Winner of Deloitte Tech Fast 50 India



TLE Wik 2-7E Naen ITDw ding B Dubis Cusiness Facs Myl Uid SE2. qear Majiy
ORFIART  centhimbneh Pak, Plse-1 Hinjeeaci, Poos- 4501 057 Tl 6202674502078 3970

SOLUTIONE PYT. LTO.
Fef- 482697
Date: Manch 26,2021

Mr FIYUSH JAIN

12/73 ta mod mad |
suwasana Madhya Pradesh
India- 458888,

Dear PIYUISH JAIN,
We are pleased o confirm ouroffer of employment 10 wou a5 Associate Software Eng. in Grade G1.

During wourtraining cum probation perod of 12 months, you are entitled to an annua l goss compensation package
of Re.450,000.00 [Rupees Four Lakh Fifty Thousand Onlylthe breakup forwhich & given in Anmexune A,

On successful completion of training cum probation period, you will be extended a full-time employment and your
grack shall stand revised to G2 Changes in your compersation and other f2rms are subject 1o discretion of the
company, statuory eoquiements, your periormance inthe company ard other ekvant oriteria. Tax lability will b
as per Income Tax rules,

LOCATION
The company may auire you o work at any of the company lecations or at the customers site both within and
outside India . vou will b2 given reasorable motice of any travel or e-location eauiremesnt.

MEDICLAIM INSURANCE
A5 percompany policy, you will be coversd under Group Medica | Insura nce. The Group Medick im Policy will cover
self and upto 3 depe ndents (Epouseand 2 chikdren). This insur nee will start on yourdate of jeining.

CODE OF CONDUCT

We at Moriant are commitbed 0 ensure ‘Integrity’ inall aspects of its functioning. You are expected o comply with
the policies of the Company including the Code of Business Conduct and other policies of the Company as they
form an integra | part of the terms of your employment with ¥orant. Consequently, yvou anre required o understa nd
the scope and intent behind these policies and o comply with the same. These Policies are updated/medified on a
periodic basis and new Policies may be imtoduced a nd notified 1o the em ployvees from time o time and wou will be
recy uined 10 comply with the 5a me.

PROFESSIOMAL ETHICS
Yiou will be required 1 dea | with the Comparys money, material and documents a nd other esources, with ho resty
and a high standard of ethics. If you are found guilty, atany point of time of moml turpitude or of dishonesty in
dea ling with the Compa mys money or material or documents or of theft or of msa ppro priation, egand ess of the
value imolwed, wour services would be termimated with immediate effect, motwithetarding other terms anmd
conditions me ntionad in the appaintment ketter

Feg o Offies © Win dhes De, 4 8 Floor, High Sreet, Hinanandant Bus nes s Park, Peowal, Mombal - 400078

Tad o+01 22 2051 1000 Fax o+ 91 22 3051 1117 OB - UTZ00 D8HZ DOZFTC 1 28380 wwaL Dorlant oom



QRIANT

SOLUTIONS PVT.LTD

ANMNUAL LEAVE/PUEBELIC HOLIDAYS
viou will b2 entitled for 24 days of @ id leaves percalendar yearof service, orpro-rata for pa dial perod of service in
acakendaryear Youarea ko entitled for 11 public holidays

NOTICE PERIODY TERMINATION

This contract of employment may be termirated by either party by giving sixty days written noticeor gnoss manthly
salary in lieu themof.

Project allbcation is subjpct to avaib bility of positions in the espective project at the time of your ining Kindk
rote that whike you accept this offer, we will be intiating your reference check in pama el In case of a negative
refe rence check, this offer will sta nd cancelled.

A detailed appoint ment lete rwill be issoed o youon wur date of pining us.

RELOCATION EXPEMSES

The termination of youremployment with Xorant Solutions forany eason on your own, or by the company for a
cause like misconduct, fraud ar mom Hurpitude | in each case within one year of wuremplyment or tanster will
result in forfeture of your elocationexpenses o be mid in full as part of the full a nd final settement.

MNON-DISCLOSURE AGREEMENT

I PIYUSH JAN, acknowledge that once laccept this offer etter any information conceming Xo i nt Solutions P,
Ltd (including but not limited b0 pre-onboarding learning modules a nd keaming platho rm details trade secrets and
other proprietary information) is of a highly confidential nature, and that, a5 a esult of my employment with Xoriant
Solutions Pvt. Ltd prior o a nd during the Term are proprietary and confide ntial informea tio n concerming the business
of Xorarnt Solutions Pyl Lid andfor ether membes of the Xorant Soldtiorns Pt Lid which, if known o the
competito s, would damage Moram Solutions Pyt Lid businesses. Accondingly, | hereby agree that prior on
onbearding, during the Term and thenzafter, 1 shall not divulge or appr priate for my own uwse, or for the wse or
beneft of any thind pa iy [other than ¥orant Solutions Py, Ltd and its eprese nta tives, oras directed inwriting by
¥oriant Solutions Pyt LE), any information or knowledge conceming the busiress or intermal, proprietary

information of ¥ornant Solutions Pyt Lid which & notgeremlly avaibble 1o the parties outside Xorant Solutions
Pt Lid.

PIYUSH JAIN, we believe that people form the strongest foundation pillar of o ur o niza tion. Ourcom mitmernt lies

in maintaining a ¢ kallenging a nd intellect ually stimulating envimnment witha high degree of ethica | sens tivity. We
bok forwand 1o having you join Xorant Solutiors Pt Lid. Pease do not hesitate o contact me if wou reed any
further assitance.

In caseof any query please feasl o contact Akash Suresh Gaikwad ema ik Ak sshS. Gaikwad® Xoriant.com.



Sincerely
For ¥oriant Solutions PwviLid

}!.
5"‘;@#
12
Rakhi Deshpande
Head-Talent Acquizition

HR Signat ary
Actual Date of Joining

Agreed & Accepted on

PIYUSH JAIN

Agreed & Accepted on

PIYUSH JAIN



| Annexure A |
SALARY STRUCTURE PER MONTH PER ANNUM
BASIC 11250 135,000
HOLUSE REMNT ALLOWANCE 56825 67,500
COMVEYAMCE ALLOWAMNCE 1,600 19200
FIRED ALLCWARCE =268 T =10
MEAL COUPCM Z 200 ZBA00
GIFT CARD 417 5,000
FLEXI FLAN ] 0
A 33,360 400,310
MEDICAL ALLOWAMNCE 1250 15,000
LEAVE TRAVEL ASSETAMNCE 1,000 1Z.000
B 2,250 27,000
C=A+B 3‘5‘&1‘45_, W
PROVIDENT FUND 1350 16200
GRATUITY 41 6490
. D 1,601 22 590
CTC=C+D 37,500 450,000

Sincerely
For Xoriant Solutions PvtLtd

Rakhi Deszhpande
Head-Talent Acquisition

HR Signat ary
Actual Date of Joining

QRIANT

SOLUTIONS PVT.LTD

Agreed & Accepted on

PIYUSH JAIN

Agreed & Accepted on

PIYUSH JAIN
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——— Forwarded message —-—-

From: ZenTAM <Ze nTAMT ima lide meailoo me
Date: Thu, Seps, 2019, 1605

Subject; Zensar - Letter Of Inlent for Hash Saini
To: <harE heain s 1.3 8 mai oo m=

Co: <campus atci@ac o polis.ine, <dhim | chawadedfze rear.come, <m|nis h2.s ha mai@ ze sar.com®=, <Tak ntEngage mentlzensar.co me=

Dvated: 054,19
Candidate ID : 576559

D Mr. Harsh Saini

We are plemied o award vou a Profect Tralnee asipnmen of Zersar, Please accept our beartiest congratilations and warm welcore o the
Zeraar family.

Tl terrms and condifiors of this maad prenent ane a8 follovwa:
1. This msigrrnent will be for a period of approxirtely 3 (Theee ) onts be ginning frorm your date of joining, DO J.

2. During this maipnment, you will ke paid a stipend for your services of Re. 14000~ Per Month (Rupess Ten Thousand
only ) subject to Income Tox and other stanmtory deductions at applicable rates fom tirme to time at souee, Save and exce pt this
arnourt, youare mieligible to eceive any other allowarses or berefits the company exterds to it other saocistes.

3. Onsweresaful completion of asignment o2a Project Trainee, depending on the bisiness reed and requirement, ot the disretionof
the Compary you mmy be deploved & a Tmior Software Engireer ona probation for a perod of 12 months. During the lxst week
of your asignrent 5 a Project Trairee, Comprrry will inform you whether it wants to deploy you o Jutior Sofrware Engreer or
ot You agree motto claim any compersation of other berefit from the Company incme Comparny do mot deploy you s Junder
Software Engireeroncompletion of your e a3 a Project Trainee,

4. Onswecesaful completion of asignment o= a Project Traisee, youwill be depoyed o Junlor Software Engineer for a Frobation
Period of 12 months.

&, During your stinf s Junior Software Engineer, you will be paid a gmoss compersation of Bs. 320 Lac Per Annum (Rupees
Three Lakhs Twenty Thowsands only) subject to Inoorme Tax and oterstatory deductions at applicable sates frorn tirne to tirme
at souree . A separate appointreen letter will be ismued at tat point in tire which will give the details of cormpersation stick up
ard other berefits,

B, On sieessaful completionof probation perod of 12 months, de pending onthe busines need and requirerent, at the diseretion of
the Cormparny you may be deployed = a Software Engineer. Diring the It moonth of your temme a Junior Software Engineer,
Cornparry will inform you whether it wants to deploy you m Software Engineer or ot Youagree not o chim amy corape reation
of other berefit frorm the Comparry ircae Corparry do notdeploy you m Software Engireer on cornpletion of your femme 2 a
“Tardor Sofrware Engineer",

7. The Coraparyy reserves the right b decide your joining location [ asign you on el grrnents i any locations, department of units
of the Coraparry of it Associate cornparies Subsdiaries, Group Comparnies or Cistorer locations, wheterinldia orabroad.

8. The Compnry rewerves the righ b omsipn you b work in amy echrobgy © kilk [ domain £ job profile s per conparys
Teecquiige e .
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