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TE1a2021, 21226 Foard: ATOS Globo|  Letter O Iment __ 28th July 2021 - ploce ment.s kit gmail com - Gmail
———— Forwarded meseage —-—-—
From: Tiwari, Jyati <Jyoti.2 Tevari@aios net=
Date: Wed, 28 Jul, 2021, 12:35 pm
Subject: ATOS Global_ Letter Of Imbent __ 258th Juby 2021
To: deephag? @ amail.com <despkag2 @ omail.come

Letter of Intent

To,
Dip=ndra Kag

Dear Dipendra Kag,

With reference to your application and candidature submitted o our Company, we take pleasur in evaluating and
exponng the oppordunty o Offer you the position of “Trainee” in “Grade TOUT1" with Atce Gobal 1T Solutions and
Services Pyt Ltd (referred as “Aftos or Company”™ ). We are pleased to inform that your candidature has been shorll sted
for Tmining Program omanieed by Atos. Yourofier B conditional subject to successful completion of teining program
and cleanng the aszesaments (together known as “Taining and assesament Program™ undertake n by Atos.

Subject to your successful completion of Taining and assesament Progmam, selection and further documentation
process, a detailed appointment lette rwill b2 Baued to you, which will contain the o llowing details:

- Date of Joining.
- Joining kecation.

g Otherterme and condition.

The d ate of joining and the lecationof posting will be based on business require ments. Atos solely mserwes the dght to ma ke any
changes tothe date of pining ard the cation of posting.

Lpon jolning &tos,

1. Youareedpacted toenter into an employrment agreerment with the Company which shall contain detalk including
the scope, tarrms and cond Hore of youremp by rment and various obligatiors with the Cornps .

2. You willbe an probation fora perod of 1 year & determired by the Company from your date of joining ard subject
to satisfactony peformance your empleyrment will be confirmed at the end of probation arsuch otherests nded period
as the Cormpary deeme fit.

3. Your sekction and further pocedure ahead ar subject to your being found medically fit © perform roles and
mesponzibilties in Atos, successfully completion of fraining, selkection and documentation process, with the specified
aligibility crtena informed fo you during selection process.

4.  Atos reseres the rightto make any changes to the training program, assessment's, selkection crtena at any time.
5  The terrs of this ketterof intent shall ermain confidentialand are ot to be d Bclosed to any thid party.

G, Upon successful completion of your trmining impaned, sssessment's conducted, and further final selkection by
Ao, a separate appointment ketter will ke Baued to you by the Company with gede-position akong with detaik of
CTC.
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7. ou may note that this letter should nether be construed as an Offerof Empleyment from Atce norshould it in any
mannarconfirm ourobligations to make you an ofier of employment. We may, at any time revokie thie Letter of Intent
comsidering Incomplete documentation, fwilure & fulfil the elgibility crtena, background werification or failure to
complete Trining Progam successfully or at ourdiscretion.

8. Your access and use of the trmining site and any information, matenak ordocuments (coliectvely defined ==
"Contentand Matenak") thermin are subjct to the following restrictions and pohibtions on use: You may not,

a) Copy, print ([except for the purpose ofself-leaming), mpublieh, die play, dietrbute, tememit, sell, =,
ke, lban orotherwiee make available in any formor by any means all or any portion of the Sie orany
Content and Matenak reirieved thare from

bl  Make any portion of the Site avallable through any timeshanng system, service bureaud, the Inte mat,
orany other technology now exieting or deve loped in the future.

] Share Leer-H and peesword with anmy ather peeon.

We mguest you to confirm to us youracce ptance of above terms armd cond tHons (By 6 PM of EEI"hJuI'p] hemin by co nfirming
youracce ptance thmugh below link by,

LINK for LOI Acceptance — https://forms.office.com/r/NGUHz43GKT

5 haould yol Fine ary qUETY, pleasa dio rot hesitate o o pitact CampLe Recruitrre it
tearn (giddarthkoul @t s ne tand_ngnda gncelm . ex e mgl @ tpe nat).

We ook forward to hearnng from you scon and wieh you a ewarding caresr with Atos.
Thanking you.

Youm Sincemby,

From & behalf of Atos Global IT Solutions and Services Pyt Lid,

Offer Manage ment Team

Pleass note — Lpon rece wing your res poree though above mentioned link, we will mlease POF vermion of LOI with
Your name.
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Strictly Private and Confide ntial

Reference Mo: BTPL/4225/2020 Date: June 14, 2021

T
M. Vedant Dixit,
Pune, Mahamshtra

Dear Mr. Vedant,
Subject: Pre-Place ment Offer Letter for engagement as an Intern

We kome to the Blazeclan Family!

We are pkased to make vou an offer of fulMime employment with Blazeclan Technologies Private
Limited through this pre-placement offer ktter ithe "Pre-Placement Letter”). Thi offer is conditional to:
al completion of Internship with the Compa ny to its satisfaction as contemplated in this Pre-Plhoement
Letter; and b) you being able to show that you possess the performance sta ndard and aptitude expected

by the Company. The Compa ny reseres the right o withdraw thi offer amytime during vour Internship.

Yol expressly agree and acknowledge that vou will not have any lean or right on regul remployment

with the Company, either during the Interrehip [as defired below) orcompletion thereof.

This offer is subject to vou furnshing the oorrect information regarding vour past service/finternshipand
other recomds. The Company further reserves its right to conduct bac kground verfication check.

Upzn fulfilling the conditions abowve, at the sok discretion of the Company, vou may be hired as an
emplovee of the Company and given an a ppointment letter goveming the tems and conditions of vour

employment.

The further terms and candtions of this Pre-Placement Letterare as follows:

1. Stipend:
Curing the termof wour Internship vou will be ertitled to a fised monthly stipend of Rs. 10000/~

Thisstipend shall be subject to a ll the necessa ry tax and statuto ry deductions.
Apart from the fised monthly stipend, vou shall not be eligible for any other performance

incentive, bonus or any otheremployment benefits from the Company, during Internship.

2. Term
Unkss otherwise agreed in writing, vour Internship with the Company shall commence with
effect from 05,07 /2021 or such earlier date as agreed between vwou and the Company and shall
by defaultexpire on 0901 2022 [ “Internship"”). ¥ required, the Company may choose fo extend
this term at its sole dic retion.
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Hours of Work
You will b2 required to work for nine [9) hours per day from Monday to Friday. Further,
depending on project/work contingencies, worklbad and bieiness requirments, at any given

time you may be required to wiork o utside these stated hours, including wes ke nds.

Leaves
You will not be entitled to any leave during vour Internship and any keave taken by vou, will b=
considered as kave without pay.

Intellectual Property Rights

Yol as anintern, agree to assign o the Compa ny, the entire worldwide right, titke and interest in
any Companmy's Innovations, intellectual pmoperty rights and all associated records. The
Company's “Innovations”, include but not limited to, processes, machines, improvements,
imventions (whether or not protected under patent bws), works of authorship, information fixed
inany angiblke medium of expression whether or not protected under copyright laws), moral
rights, trademarks, trade names, trade secrets, know-how, ideas (whether or not protected
under trade secret laws), and all other subject matter protected under patent, copyright, maral
right, trademark, trade secret or other laws, and includes without limitetion a ll new or usefulart,
combinations, decoveries, formube, manufacturing technigues, technical devekpments,
diEcoveries, arwork, software and designs. Companmy's Innovation are innovations that vaou,
zolely or jointly with othe s, conceive, reduce to practice, create, derve, develkpor make within
the scope of vourwaork for the Company.

Curing your Internship or after that, vou shall perform any acts and execute such documents
which in the judgment of the Company or its attorney may ke needful ordesirable to secure the
Company's best intellectual property rghts protection and all the rights to such Innovation,

imvention, diEcovery or improve ment.

Confidentiality

Yau shall neither use nor disclse any secrets, trareactiore or confidential information related to
the Company, its business, customers that vou may acquine, atamy time during vour Internship
to any third party other than to perform assigned work for the be nefit of the Compa my.
Confidential information, includes but not limited to, any technical and non-technical
infarmation including patent, copyright, trade secret, and proprieta ry information, technique,
sketches, drawings, models, inventions, Innovations, kow-how processes, apparatus,
equipment, algorithms, software programs, software source documents, and formulae ebted o
the current, future and proposed services and products of the Company, information concerning
research, experimental work, dewelbpment, design detaik and specifications, enginesring,
financial irformation, pocurement regquirements, purchasing, manufacturing, bisiness
forecasts, saks and merchandising and marketing plans and information ["Confidential
Information”) which according to the Company are necessarily confidertial and form valus be
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property of the Company.
Your obligation not to dieclose Confidential Information will be in force even after separation
fram the Company. You shall hand over all records under your possession to the Compa ny on

sepamtion.

Termination

Motwithstanding any of the clauses of the Pre-Plhcement Letter, the Compa ny reserves the right
to terminate your Internship and thereby withdmaw the pre-place ment offer without assigning
any reason and without any notice during yvour Internship.

The Company may terminate vour Internship immediate by without notice or payment if:

Yol are guilty of serious misconduct;

Yol breach a ny funda mental term or condition of vaur Internship;

Yol intertionally disobey a bwful and easonabk diredion of the Company; or

You furneh fake information, or pertinent information regaming your backgmound and/or
previous emplyment/internship or withhald such infarmation fram the Company.

Indemnific ation

Yaou shall, at alltimes, indemnify and keep indemnified the Compa ny agaimstall sums whether by
way of claims, demands, damages, costs, charges or expenses paid or incurred by the Company
inor in connection with any action, chim proceeding, or demand irstituted or madeagainst the
Company caused or occasioned by vour breach, failure, default or neglect, in the opinion of the
Company.

Gowverning Laws and Arbitration

Thi Pre-Plhcement Letter shall be governed under the laws of India a nd subject to the exclusive
jurisdiction of courts in Pune.

Anydispute between vouand the Company shall ke ssttled by a sole a rbitrator to ke appointed
by the Company, the place of arbitration shall be Pune and the language of arbitration shall be
Englih.

The Company reserves the right to initiate kgal action against vou in case of breach of this
Pre-Place ment Letter.

10. Other terms and conditions

4.

You shall be guided by the Company's policies as amended fram time to time and shall be
reqUlired to demaonstrate an appropriate behavior towards its adherence and cherish the values
propagated by the Company.

Thie Pre-Plhcement letter contaire the entire understanding between vou and the Company
concerning the subject matter hemof and is in addition to any and all prior and

contemporaneous negotiations, comespondence, understa ndings and agreements, whether oral
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or written, respecting that subject matter. You agree that no representatiors or pmomees
concerning the terms of wvour Intemship have besen made exept as set forth in this
Pre-Plhcement Letter, and that vour Internship with the Company does not violte any

conditions of any other agreements wou may have made prior to accepting the Pre-Flacement

Letter.

Please return the duplicate of copy of the Pre-Flacement Letter duly signed by vou as a token of vour
accepta nce of the Pre-Plhcement Letter and terms and conditions mentioned above, failing which thi
Pre-Place ment Letter sta nds canceled.

All of & are excited about working with vou at Blazeclan and look forward to a mutua lly rewa ding

relationship.

Thanking vou,

Yours faithfully,
For Blazeclan Technologie s Private Limited

Ilham Mulla
Head - Talent Acquisition

ACCEPTAMCE

| have read and understood all the terms and conditiors contained in this Pre-Flacement Letter. It
accurately reflects my understanding of the terms and corditiors of my Internshipwith the Company.

| understand and agree that any changes in the terms of vour Internship described in this Pre-Place ment
Letter must be set forth in a written document signed by a duly a uthorzed officer of the Company.

kame: Flace:

Signature: Date:
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Annexure "A"
Mame Mr. Vedant Dixit
Designation Clan Fellvw
Date of laining 0507 2021
Effective From 05,07/ 2021

Particulars Monthly Salary Breakup Annual Salary Breakup

Basic 12033 144400
H. R. A &017 FA200
Personal Allbwance 2344 112155
Gross Salary [A) 27394 328755
Emplover's PFCantribution 1800 214600
Grolp Insurance 308 3700
Gratuity TR &45
Benefits (C) Baz 10645
Fixed Pay (&+B+C) =D 30083 361000
* Varable Pay - Company Linked Incentive 1583 19000
(E)
Total Pay, ie.CTC (D +E) 31666 380000
Salary Deduction
Employes FF 1800
Contribution Professional Tax 200
Take Home Salary 25394
For - Blazeclan Technolog les Pet Lid
Tiheer resmsnesctic n ab ore wiill e a5 per thepolt ks and guld elnes of theCompany and toabe as per the pesailing Inoome Tas rokss
* VarkahkE Pay B atthe Companys dbsc etion
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BYJU'S

Offar Latier

Maime Fameez Ui Rehivan
Cate Tuesday, Seplembar 28, 2021

Cear bir. Rameaz Lr Rahman

Wile ane glad o inform you thal you have baen eslecied for the posion of Busimess Developmend Tmines - Sales  in our oganizbion with he
Bieimees Developmeni Team for a peficd of 8 wesls, with an oppodunily o be offered a parmanen! position of Buginess Developmeant
Aesocoie Al the and of the iraining period, bBesd upon the folbwing tame and conditiane.

The firet 2 weslks of this tmining will e clhessmom tmining 21 the Joining Location ise Il 11 will hen be lowed by 4 weals of "On-the-Job
Training OJTY, 1o be condicied al the OJT Taiting Location Upan s icoeesful complstion of the iraining and posl your convarsion, you will
be pxied in ihe Role localtion 2 a Business Davelopmen] Associais .

1.E nt Disinlia:

D prartiiesnd: Business Developiment (510000004

Desigmation: Business Developmen Traines - Salkees

Reporting Manager A wvary . (THLZ016110:35)

Reporting Time: B30 AM

Jaining Location: Byjue Indore - 10th Fbar, C21 Business Park, Opoele o Radisson Hokel, Viay Magar, Indore - 452010
CUT Teasining Localion:  Byjue - Bhogsl

Rale Location Bha =l

2. D off Jolning: Your appainiment bacomes affeciive flom the dake of pining the sarvices of the Company, which dale shall ba no leter
than Tl.-.*;'. Ogiobaer 8, 2021 YVour work bcation afier convension o the ok of Business Development Assos ble would I:uﬂ'npﬂ of any
glher bcaton as ray be assigned by the Compny. The Compamy reseres the righl o taneiryou o any bcation, as the Company may
desimi fil, firam ime o live.

3. Tem: The ferm of hie Ageemen! would be for a pariod of 1.5 montle (2ppoxivalely), commencing from youw date of pining This
Agreameant will auomatically expire upon the completon of this l=m unkses Bmieied sarer ac par the provieons of Chuse 12 of the

Agheameanl

4, Extarsion of Agnssment: In case of a business requisment, this agreemen may be exlended by anolher 2 weeks (over above the 1.5
manths) a& menionad in Chuse 3. You shall b2 intimated by suilable means, a& the Compny deams il The decision of the Compamy, in

thie matershall b= final

5. Backgmound Check: The Company may, al s discilion, conducl backgound veilication, priof o of al any time aller commencaman of
this Agreament, io verily, including but nol limied 1o, your prolessonal canificatons, designations or licanses, educational bac kground,
dentlly, poof ofage, addres e, poe i work experence (if any } and criminal records. You hemeby provide your express consent o the Company
for condicting such background checks. This Agreaman! & subject b walidation of any inBrmaton provided by you o the Company and o
the e alisfciony ouicama ol the pre- amplaymenl ecreaning aciivites {inchding backgrownd verfication and criminal hisory check).

8. Offer of Peamanent Poslion: Il shall nol b= obigatory on the pan of the Company lo ofier a permanen! posiion o you on expity ol the
Agreamant The olier of employment will be cubj@Ec (o the satefachory parformance during iSining and ako subject b producton of
necescany document including adicalional and profesciomn] canificales and oy be mecinded in the avenl such necessary documenik ans
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8. Expanss Ralmbumsmant: 0 addiion o the aloemenioned sabry, you shall b2 paid the sxpenses incuffed by you on bahall of the
Compamy of i cliens as avthorized, in conneciion with the dulies execuied by you, and upon presenting suppanting vouche s/ documeants .
The Expense Polcy applicabk o you will be shared with you on jpining.

0, D:m Palioes: You will b governed by the Companys polices, egubion: and procadume on the office imings, anlieexual
harags mant, Eave, ravel, ransfers, mesconduct, efc., presantly in e or 2 ilfoducedfamandsd from time o Gme. You are eligible for
eave as par the Companys Eave policy, whih can b2 viewed under ‘Folices” &b in your Employee Senice Platform Account andior the
‘Empbyea’s Handbook provided fo you.

11, Leawss: vou will b= enliled o gel 1 casual lmave s ick eave par month. Employess whose dale ol jpining service fals bewesn 151 o the
13th ef a month are antited o gel the kave credil br hal month. Employees whose dale of pining service falk betvean 1510 o the end of
the manth are nol antited B the Eave cradl for that month

12, Absancs from duly; When an employes bkes off ffom duly withoul pror leave appoval of foper infiration under cerain uavoidakie
circume nces, than those day/days will b2 ireaed a2 alsence from duty. The dayes of absanca will be reated under bes of my. The
employes has o o o his | herdepanmeant head on repining duty fom abeance and povide vald reasons for absance inwiiling befione
Bking up work again. I an amployes & abeant ffom duly Brmofe than 2° daye (nchding eid and unpaid eaves | conesculive or
cumukatie }, raining wil b di continued withowu any notice.

{fincae, whers i apreemen & exiendsd 2 per Clhues § of ihe agiesmerd, Need b be fead & Jdape, with o champe b lems and
condiiorE of Cleies 12 ]

13, Termimsdion: Subject o Clause 3, your safvices may be erminaled in the lollowing manner:

a) The Company will b2 antitkd 1o =rminale your eaivicas by giving you 48 houre” nolics in writing, or by paymantof 48 hows" ealbaty in li2u
of sush notice. |n the event you desife 1o lave e services of the Company, you will b required 1o gve the Company 48 houwns” notice in
witing or 48 hous” calary in k2w of such notice.

b In the avent of i=rmiation on deciplinagy grounds including but not limied (o embarzemand, fraud, gross negligenca, willful miecnduct,
of a makeral viablion of Compny polces or you afre Bund o b aleconding from the services of the Company of for any olher reasons
causing grievous kes | damage { demepue o the Company / aszociales, your lerminaton will b= immedatle and withoul any notce or
compEneation.

ch In the event of your resignation fom the senicxs of the Company, you will b2 reguiredio give the Company 48 hours” writen nolice. T he
nolice pefiod has o be carved in full, unkce olhersee agied by the Company inwiiling. Incace ol falure (o give the above nolice periad,
the Company shall lave the right o deduct the sabwy in li=u of the notice period and you will not b= aligibe o be hirsd by the Company in
futwre. You shall, on ceasing 1o ba an empoyes of the Company or any reason and in addition o the obligatons under the Mon-Dis closunme
and Confidential Informaton Agresmant, Brilwith retumn all Company properes, movable and immovable, inchding all Company inlbrmation

Page 2 of 4
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Any act ar amiesion by you;

Comravenion ol any of the lams, conditions , covemnnt of this lkefier of the Man-Disc los ue and Confide ntial Information Agreament;
Any represanation or warranly of infarmation fumished o the Company found o be bke,

WVoblonnoncom pance with any bwe fruke fregublions whis =ndedng the sarvices, and' or

Failure to adhare 1o the slandardsd prcTicationspolicies of the Company.

monTo

17. Ganaral Provislons:

a. fou ar edquied o dewis your anire time, alenton and afion 1o the furtherance of the business of the Company and o continusily
develop youwr professional skils in the inferest of the Company and yoursall. You shall nol, during your amploy man with the Compny,
dimcily or indieclly engage yoursall in or devole any lime or atiemion o any pan-time employment or business or position of manetany
ineresl, olhar than thal of the Company. Further, you shal nol divulge, communicate of pase any inbrmaton in any fom, 2bied b any
aspacl of the Company o anyone oukide the Compoany .

b. You shall endeavor io uphold the good image of the Company and shall moi by your conduct adversely aliect the repubtion of the
Compamy and bring dierspute 1o the Company, in any mannar whakoever. Yau &l nol conduct yoursalfl in any rannar amauning 1o
breach of conflidenca reposead in you of incons genl with the position of =es ponsibility ocsupied by you. You shall atall imes deal with the
Compamy s maoney, makeral and dos umens with vinos { honesty and profes coml sthis.

c. Your individual mmuneration & pursly a mater bEiwesn yoursell and the Company and hag baan amived ai on the bace of our specific
bec kgraund and profess onal meril. The Company axpacis thatl you maintin this inbbrmaton and any fulufe changes 1o your Bmunaraton,
as e riclly pereonal and comfidential.

d. Dufing the coufes of your empbymen, il you, al any time render yoursell incompeient lo pafom your dulies or il you should mies conduct
yoursell of be disobedien, inemparate, imegulsr in alendancs, commil breach of the e of your amploymeant of of any of the stipubtons
hemein contained, the Compamy &hall without prejudics ioany of e fght onder the eime heiein comlaned, b= anfitlesd B Erminate your
employ e brihwith withoul notice or paymeant in lieuof nolice and deduct Tem your ealasy of ofer sroluments, if any, hen due (o you,
including the amouni alany damage that the Company may have &us Bined.

a. You will keap the Company nformed of amy change in your Eeidental address, your Bmily eblue of any other peisonal paniculars
rallevan! o your am poymeant, 2 and when the change occurs.

[ You are fequired & sign a ‘Non-Dicksure and Confidential Informaton Agreament” with the Company, priof lo jaining the sarvices of the
Company . Your amplymeant with the Company shall ba confingent upon you sxeculing e caid agresmeanl

g. You will k2 subiect to the Campany’s rules and regulstions kb the ime being in kice and as varied from time & fime.

h. The Company will deduct lakes = appropriste and consit=n wih applicable B bwe and reguiations. You will be reeponeibls Br your B
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Cognizant

26-Aug-2021

Dear Satyam Pandey,
B.Tach, Compular Scianca
Shivajiran Kadam Instidule of Technology & Managamani, Indara

Candidate 1D — 15648414

Thank you for axplonng carear opportunifies with Cognizant Technolegy Solutions India Private
Limited ("Cognizant”).%ou have succasslully claarad our inflial salachion procass and we are peasad o
maka you an altar of amploymant. This oftar is basad on yvour prafile and pardarmanca in the salaction
procass.

You hawvea bean salaclad lar the position of Pregrammer Analyst Trainee

Cwiring your prabation panad ol 12 manths, which includeas wour fraining pragram, you will ba antiflad fo an
Annual Toal Hamunaration (ATH) of INR 401, 8885, This includas an annual targal incantiva af INR 22,500
f= a5 wall as Cognizans conlribution af INR 18,500% towards banalits such as Madical, Accidant and Lila
Insuranca. Tha incanliva amount may vary, dapanding an Cognizan’s pardormanca and your parfarmanca.
Tha othar datails about your compansabtion arg datailed in Compensation and Benefits. “our
campansation i highly confidantial and if tha nead ansas, you may discuss o anly with your Managar.

On succassiul complation of the probation peariad, clkaring tha raguirad fraining assassmants and subjact
ta you baing part of a dalivary projgcl, your Annual Total Hamunaration (AT R) would stand ravisad to INR
Hs. 450 500/-. This includas an annual targat incantive of INR 22,5004= as wall a5 Cognizanls contributian
towe ards banatits such as Madical, Accidant and Lila Insuranca, a5 applicabla.

Your appaintmant will be govamad by the tarms and condiions of amploymant as prasantad in
Employmant Agreameant. Y aou will alza ba govarnad by tha athar rulas, rsgulations and practicas in vagua
and thasa that may changs fram lima la ima. Your compansation is highly confidantial and i tha naad
arisas, you may discuss i anly with your Managar.

Plaaza nola:

1. Thiz appaintmant 15 suopact to satelaclory background warihication including pralassional ralaranca
chacks and you sacunng a minimum of 80% aggragate (all supjacts lakan inlo considaratian) with no
slanding arraars in your Graduation'Past-Graduation.

This attar fram Cognizant i vald tor 3 manths and hanca you are axpactad o accap! ar daclina tha allar
thraugh tha comgpany's anling partal within this ima-panod. In casa wa do nol récana any rasponsa from

you within this tima-pariad, this Oflar shall sland withdrawn and will ba considarad as waid. Any axlansian
ta tha altar validity will ba al tha sala discration of Cognizant

2. Priar la commancing amploymant with Cognizant you musl provida Cognizant with avidanca of your
right ta wark in India and athear such documants as Cognizant may raguast.

3. Prmiar 1o pining Cognizant, you musi succassiully complata the prascribad Inlamship or Continuous Skill
Davalapmant (C50) program as dalailed balow:

Al Cognizant, we imvast in skill and capability davalopmani of our campus salacts evan balara thay jain us.
This is through Cognizant Inlemship and Caontinuous Skill Devalopmeant (CS50) program. Thasa programs
focusas primarily an tachnical skills davalapmant. You could anrall in aithar af thasa as pear your callags
procassas whild in tha hinal samasiar and cortinua with skill building until you jpin Cognizanl. This lorms 3
crifical part of your amplaymant with Cognizant. Your anboarding with Cognizant would ba priaritizad
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Cognizant

basad an tha succassiul complation af 2ama. In evant of nan-complatian af tha Intarnship or Cantinuaus
Skill Davalopmant program, Cognizant may at its sola discration ravakea this oltar of amploymant.

3.1 Cognizant Intamship:

a) Cognizant IMamshp & lor appraximataly 3 o & months basad an businass skiling reaquiramants. Tha
pararmancsa during Infamship would ba moniforad through tormal avaluabions and rewardad with manthhy
slipand. Tha stipand dalails would be nalified upon your régistratian tar Inlamship.

b} Inlems are covarad under Cognizant’s calendar halidays and nead o adhare with allandanca
raquiramants and pre-approvals ara lo ba soughl towards unavaidanla laava or braak raquasts fram tha

program.

3.2 Caontinuous Skill Deavalapmeant (C50) Program:

a) G50 pragram s altarad through a plattorm basad angagamant modal combinad with inlagratad skill
aszsassmant and cadilications as the CE5D progam complation crtana. Upan maaling thea complation
crifaria al tha G50 pragram, anralled candidates would ba aligiola for a ana-dima Cognizam G50 rewards
pasl pining Cognizant. Tha Cognizant CS0 reward datails would ba providad altar your anrallmant infa tha

program.

b} Thara would ba zam okranca o malprachices and misconduct during IMamshp and G50 angagamant.
Army such misconduct would kad lo appropnals decplinary achion including the rawvocation al this
amplaymant oflar. Cognizam rasarves clausas ragarding IT infrastructura, it applicabla and accass o
infarmation and matarial of Cognizant during the peanod and could moadity ar amand the Cognizan
Intarmshp and G50 program larms and canditions fram tima o ima.

3.3 GanC Training Past pining!

a) Cognizant canfinuas 1o imeast in skill building of tha anine-leval talant and GanC fraining is a lormal an-
tha-job training oflarad o trainseas basad an the businass spacific skilling naads. Tha larms and candilians
al this training will ba gavarnad by Cognizan! GanC pragram guidalinas.

b} Tha Cognizant Inlemship ar the Caontinuous Skill Devalmpmeant (G50} complation may quality as tha
antry crilena o tha Ganl training and s usad as basis lowards your allocation o projacisialas.

Wa look tarward to you joining us. Should yvou have any furdhar quastions ar clarilications, pkeassa log inko
hitpsYfcampus2 Cognizant.cognizant.com

Yours sincaraly,
For Cognizant Technology Solutions India Pwt. Lid.

=G

Maya Sraskumar
Vice President — Human Resources

| hawva raad tha offar, undarstood and accapt the above mantionad tarms and conditions.

Sig nature: Date:
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Compensation and Benefits

Mama: Salyam Panday Designation: Programmer Anahest
Trainea
5l. No. Dascription Manthly Yearly
1 Basic 10500 126,000
2 HAA® 6300 5,600
3 Comrayanca Allowanca® a00 9600
4 Madical Allowancs® 1250 15,000
= Company™s confrioution of PF # 1800 21,600
L] Acvvanca Stalutary Banus®™™ 2000 24000
T Spacial Allowanca® T348 88,188
Annual Gross Compensation 350 988
Incantivea Indicatian (par annum ™" 22 500
Annual Total Compensation 382 488
Company™s confrioution tow ards banalilts (Madical, Accidani
and Lila Insuranca) 19500
Annual Total Remuneration 401 988

As an associala you ana akso anititlad 1o tha tollkowing additional banatits:

= Flaating Madical Insuranca Covarags

+ Hound tha Clack Group Parsonal Accidant Insurancs covarags

= Group Tarm Lila Insuranca

= Emplayeass” Compansation Insuranca banafit as par tha Employeas’ Compansation Act, 2010

=« Gratuity, on saparation altar 4 waars and 240 calandar days of continuous sarvica, payabla as par
Paymant af Gratuity A

Leave & Vacation:

+ Fram tha Data ol your Jaining, yvou will ba aniitlad with tha balow mantionad lsaves a5 par your aligioility
in lina with tha statutary raquiramants. You shall ba antiiad to avail tha leawvas anly with priar approval fram
yoaur Managar

Sl Ma Calegory of Leave Mao. of leava days
1 Eamad Laawva 18
2 Sick Laava 12
3 Casual Laawva L5

= Fram dale of jining, woaman associalas will ba antifiad o malamily leava basad an sligbility as spaciliad

in tha Matarnity Banalit Act

= |n addition 1o tha abova, a5 par Gognizant palicy, you ara aligible for child adoption kave and patamiy
kava by adhaning o tha conditions as spaciliad in tha Cognizant India Laava palicy

Afgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Tharapakkam, Channai - 800 087



Cognizant

Provident Fund Wages:

= Far tha purposs of computing PF Wageas o Providant Fund, Pansian Fund & EDLI Schama, PF Wagas
shall ba Monthly Gross Salary as par Annaxura A ol this keiler excluding "Advance Statulory Banus® &
"Housa Hani Allowancs” will ba considarad. This doas nal include paymanis madse through “Spacial
Payaul™.

* Datarmination of PF Wageas for the purposa of coniribution: PF coriribution shall be payabla an tha
aamad PFwages ar PF wageas as par this laliar, whichawvar is lessar

Employees State Insurance:

« Eligibilty to ES| shall ba dacidad by daducting the Advancad Siatulory Bonus, Emplayar PF & ESI
conriputian fram tha manthly Gross Compansatian (AE012) as par Annaxura A af this lattar.

= Manthly ES| contribubion will ba compulad an olal reamunaration paid o an Associals in a parhicular
manth which includas any recuming (ar) adhoc spacial payouls dunng tha manth.

« ESIl shall ba continuad il and of the contribution panod (Apr to Sap & Oct o Mar), if the Associals
conlribulas evan far ana manth in tha said contribution panod.

" Flexiblea Benefit Plan: Your compansation has baan structurad to ansura thal you are adagqualaly
ampowand lo apportion componants of your salary in a mannar thal suits yvou the bast. This plan will
analoka you o

1. Choosa from a bougueatl of allowanca ar banalits

2. Hadatina your salary structura within prascribad guidalinas

3. Oplimiza your aamings

** Incantive Indication : Incantive amount may bea highar, lowar, ar nil as par tha tarms dascrinad harain.
Tha incaniva program is discrelionary, subjecl o changa, and bassad on individual and company
pararmanca. I & praratad to tha duration spant with Cognizan! India tar tha calandar yaar and will ba pad
ta you anby it you ara actva an Cognizant™s payrall an tha day af incantiva payoul.

" Advance Statutory Bonus is in ling with the provisions of Paymant of Banus Act, 1965,

Mote: Any statutary ravision o Providant Fund'ES | Cantrioution ar any athar similar statulary banalis will
rasullin a changsa in tha Mat 1ake homa salary and the Annual Gross Compansation will ramain tha sama.
Cognizant has mada this altar in good faith altar axpanding significant timea and rasourcas in tha hiring
procass. Wa hope you will join us, bul appraciale your nghl o pursus anaothar path. Your formal
commitmant o joining us farms tha basis of turthar planning and cliani communication at Cognizant. I you
ranaga an tha commitmant and dacida nal o jain us aflar signing tha aftar laltar, Cognizanl rasarvas tha
righl o not cansidar you far fulura caraar appordunities in tha company. Wa loak lorward 1o walcoming you
ta Cognizant.
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Employment Agresment — Cognizant Technology Solutions India Private Limited

This Employmant Agreaamant ("Agraaman() s mada allactive as ol batwaan:

Cognizant Tachnalogy Solutions India Privata Limilad, a company incarparatad undar the Companias Act,
1956 with ils ragistarad ofhica at 5535, Okkiam Thoraipakkam, Ok Mahabalipuram Hoad, Channai -
600096, Tamil Madu, India; (harainaltar ralarrad o as "Company” or "Cagnizant” which axprassion shall
urass rapugnant to tha contaxt ar maaning tharaal, be deamad o maan and includs is succassars and
assigns) ot tha OME PART,

AMD

Saltyam Panday, 23, rasiding al {harginaltar ratarrad to as”
wau®, "yaur® ar "yoursall®, which axprassion shall unkss rapugnant o tha conlaxtl ar maaning tharaal, ba
deamad o maan and include histhear hairs, axacutars and administrators) of the OTHER PART.

Tha Company and you ara, wharavar tha conlaxt 50 raquiras, hamginaltar callactivaly ratarrad to as tha
"Parias” and individually as "Party”.

HECITAL:

WHEREAS, you desira o ba amplayad by the Company and tha Company has madsa an amploymant oflar
"Employmant Offar Latiar) o you and in pursuance tharsol desires 1o amploy you an tha tarms and
canditians sat tarth balow.

MOW, THEREFORE, in considaration al the mutual promisas, covanants and condiions saf larth harain,
tha Parias harato mulually agrea fo the balow mantionad tarms and condiions govarning your
amgplaymant with Cognizani:

1. Duties and Responsibilities

a. You agraa that at all timas during your amgkymant with Cognizant, you will fathiully, indusinously, and
to tha bast of your skill, aoility, expananca and falani, parfarm anmy and all ol tha duties raquirad of your
pasiion. In carying oul thasa dulies and responsibilibas, you shall comply with all palicias, procaduras,
rulas and ragulabians, bath wriltan and aral, a5 ara announcad ar implamaniad by the Campany ram lima
ta tima, and shall honour and comply with all rules and statulory requiramants undar applicabla |law as
amandad fram tima ta tima, in lallar and spirid.

b. Your urprolassional bahavior ar miscanduet in vialation of Cognizanfs Cods of Businass Ethics andiar
athar arganizational palicias shall antifla the Campany 1o take appropriale disciplinary action(s) including
tarmination ol your amplaymant.

¢ Wou shall, at all imas, maintain salistaciony parfarmanca and upskill yoursall in accordanca with tha
businass requiramans ol the Company. Unsatisfaciony or poor partformanca shall antitle Gomgany o 1aka
appropriate discplinary action{s) including tarmination of your amgloymsant.

2. Place of Employment

You will ba amployved al any ona of Cognizant's offices as par businass raquiramanl. Tha Camgpany
rasarvas tha nght to transkar you on a tamparary or parmanant basis 1o tha athar othes kbeations, functians
ar daparmants within tha Gompany and'or othar alfiliatad antitias and assign such athar duties a5 may ba
daamad il in tha intarast of the Company. Tha Company also resanvas tha right o raquirg you 1o work
ramalaly fram tima o ima as par businass neads ar govammant mandata.

3. Mo Alternate Employment, No Conflict, Ete.

Cwring your amploymant with tha Company, yvou shall not, without tha Companys pnor wriltan consant,
diractly ar indiraclly amploy ar angaga with any athar parsan, businass or antity, whathar ar not tar any
gan ar profit, imaspactive ol whathar it is durng or oulside yvour hours al work in tha Company.
Addionally, you ara nol allowad o undardaka any athar gaintul amploymeant, angagamant, businass,
assuma amy public othca or private olfice, honorary or ramunarative position, without prior wnittan
parmission al tha Caompany. Dunng your amploymant with tha Company, you shall nol diractly ar indiracthy
angagsa in any canduct in contlict with ar avarsa ko tha bast intarasts of the Gompany, as datlarminad by tha
Company at s sale discration. In additian, you shall not disclosa, divulge or bring on to GCognizant’s
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syslams ar afficas, your priar amplayars andfar thair clianls” propristary ar conhidantial irfarmatian, ar
vialata any agraamani ar abligations that you hawvea with tham.

4. Confidaentiality

a. During tha coursa al your amploymant with the Company, you shall have accass to information and'ar
documants al the Campany, il allikatas, its clianks ar cadain third pares” (with which the Company has
amy daalings), which information and’or documants aré privala, businass sansitive, confidantial and'ar
proprigtary (togathar, tha "Caonfidantial Irfarmation”). You ara abligad lo kasap tha Conlidantial Imarmatian
as sacral and must nof, without prior and spacilic wriltan parmigsian from tha Company, disclosa any such
infarmation, racaivad from whalawvar sourca and howeavar you may learn i, fo any parsan ar third pary.

b. Any braach ol your contidantiality obligations as spacilied above may be a causa lar tarmination af your
amplaymant with the Company, basidas tha Compamy’s antilamant fo infliata legal action agains! you lar
such braach. Tha abligations imposad upan you undar this clausa 5 will survive avan alter cassatiaon ol
yaur ampknsmant with tha Company.

. You shall not taka copias ol any Conlidantial Intarmation tar your own pupoasas without prior parmissian
af tha Company and tarthwith upon tarmination of your amploymant with the Gomgany, you shall raturn 1o
tha Company all such copas of Gonhidantial Infarmation including but not limitad to documants, mcands
and accounts in any torm (including alectiranic, machanical, pholographic & aplical recording) ralating to
matiars concaming tha businass ar dealings ar allairs of the Comgpany.

d. Yau shall nat, during your amploymant with tha Company and at all imas tharaafiar, do ar a3y amdhing
thal may caussa diract or indiract damagsa 1o tha businass ol the Campany, its atilialas ar thair clianis.

a. You shall ba govamead by Cognizans Social Madia Palicy and shall, at all timas, rafrain from posting
potantialy malicious, libalous, obscana, paliical, anli-social, abusva, and thraataning massagas ar
disparaging clianls, associalas, compatitars, or suppliars ar any thind parss.

f. You will not maka any falsa, dalamatary or disparaging statamants aboul Cognizant, its clianls, ar any
athar amployaas ar diractors, irraspactva ol whathar any such sialamants ara lkaly 1o causa damags 1o
any such antity ar parsan.

q. Tha Company rasarvas tha night 1o ragquire you 1o sign confidantialty and non-disclosura agreamants
wilh any cliants an whosa prajct you ara baing assignad an bahall af tha Gampany.

5. Data Protection

By signing balkaw,

a. you hargby provide your consant to Cognizant, s afhiliales and thair cliants lar the halding and
procassing of your parsonal data lor all purposas ol tha administation and managamsant al your
amplaymant andar the Company’s businass,

b. you harghy provide your consant 1o your parsonal data including any sansiive parsanal data or
infarm ation baing collactad and tha sama baing transtarrad, slorad and/ar procassad by Cognizant in India
and any athar countrias wharna Gognizant, its alliiatas and thair cliants hawva otficas,

. you agrea thal Cognizamt and ds athliales may maks such dala available fo iz advisors, sarvica
providars, othar agancies such as pansion providars, madical, insuranca providars, payroll adminisiralors,
background varihication agancies and ragulalory autharnitias,

d. you hawva tha right to amand, moadity ar allar your parsanal inlormation. Tha Company will axarciss all
ragsondnla diliganca far salaguarding your parsonal infarmation, as has bean disclosad by you. It =
claritiad that tha abligation will not ba applicabla in casa of lagally requirad disclosuras, and

a. you acknowladgs and agraa that Company may, in tha coursa al s businass, ba raquirad o disclosa
parsanal data ralating 1o you, attar tha and al your amplaymant to any grouplstatutary bodiasfautharitiss as
raquirad undar gpplicabla lawraquiramants.

6. Wark Schadule

a. Tha Company™s narmal warking hours shall typically compriga al nina (3) haurs par day, axclusiva al any
applicabls braak, subjact 1o tha limil ol daily warking hours, as prascribad by tha applicanla laws. Tha
Company may raquira you o wark jor axtandad warking hoursidays including waskands, dapanding an tha
prajac! raquiramans, business axigancies andiar for consciantious and complate padormanca of your
dutias and respansipiliias lowards the Company, subct o tha limit ot warking hours a5 prescribad by tha
applicabla laws. Any changas madsa 1o tha Company™s warking hours shall ba natiliad to you.

b. Tha Company may, at its discration, vary tha normal working bours or days far any amplayes ar ¢lass ol
amplayaas ar tar all the amployasas basad on projgct requiramants, Company policies and pravailing laws,
as may ba gpplicabla rom imea ko tima/in consananca with any applicalbla laws tar tha tima baing in farca.
Ary changas 1o be madsa to tha above wark timings or days shall be mada by tha Company at ils sala
discration and natiiad 1o you in advanca.

. Tha Company may also raguira you o wark an a shift basis. The shifts may ba schadulad across 24
hours a day, 7 days a waek and 365 days a yaar. Tha shilt timings may changa from fima o tima as par
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army Company palicy and which will ba natifiad 1o you in advanca.
d. Your affica timings ghall ba mandarad by the Company through appropriale syslams & procsssas as
updatad tram timsa to tima and you shall ansura complianca 1o the procassas and palicias at all timas.

7. Background Cheack

Your amploymant with Cognizar i conditional and subjact lo satisfactory background and ralaranca
chack in lina with tha Compamys palicy. An indepandant agancy may conduct inamal and axtarnal
background chacks, for which you provida your consanl. Tha Compam®s oflar of amploymant and'ar
coninuad amploymant is subjac! to satistactary background varbication rapar.

Tha Company shall ba anlitlad to withdraw s employmant altar it tha background wvarification chacks
ravadl unfavarabla rasulls at any tima. Similary, in casa o your backgraund varihication rapod & found o
ba unlavarabls or unsuceassiul altar you jaining the Company, than tha Company rasarvas tha right to
tarminata your amploymant immadiaiaky.

8. Compliance with Company Policies

As a condibion ol amploymant with tha Company and as part ol your jining lormaliti=s, you ara requirad (o
comply ar axaculae the ollowing Company ageamant and aftas! your undarstanding and adharanca o
falkowing Company palicias:

L. IP Assignmant Agreamant

ii.. The Cade al Businass Ethics

. Accaplanla Usa Palicy and Social Madia Palicy
nv. Drass Coda Paolicy

Additionally, you will also be govarnad by othar applicanle Company rules, processas, procaduras and
palicies a5 may ba dralled, anfarcad, amandad andior allarad tom btima o ima and which ara nol
spacifically mantionad in thie Agreamanl. Tha apphcable rules) processas) procaduras) palicies ara
availanla an tha Compam©s infranat and you are axpaciad to go through tha samsa carafully as a conditian
al your amploymant. Far amy clanlication in ralation fo applicabla palicies, guidsalinas, procassas plaass
raach oul to your HR Takent Managar. I i your rasponsiility to keap yoursall intormad af amy and all
changsas mada by tha Company 1o such palicias trom tima 1o tima. 1T 3l anmy ima duning your amploymant
wilh tha Company, you ara found in vialation af any applicabla rulas, procassas, procaduras or palicias ol
tha Caomgany, tha Company rasarvas tha right to take disciplinary action against you, including farminatian
yaur ampknymant without notica panod.

8. Non=Compete and Mon=-5Solicit Restrictions

Cwring tha fam ol your amplaymant with Cognizam and until twa (2 yaars after tha tarmination of such
amplaymant, you will not diractly or indiractly, aithar a5 anindiadual on your awn account ar as a parnar,
amployas, consultan, advisar, aganl, confractor, diracar, trustes, commillea mambar, oltica baarar, or
sharshaoldar {(ar in a similar capacily or function), {(a) solicil, altampl fo salicl, contact or olharwisa
ancourage any amphoyas b lkave the Companys amploymant, (o) salicil businass from compatitan(s) or
chiani{s) ol tha Campany ar (¢ ba amplayad ar angagad with any compatitors), or (d) be amployad or
angagad with any cliant{s) ol tha Company with wwhom you have inlaractad ar workad in a prolassional
capacity reprasanting the Comgany during the six (6) manths pracading tha data of tarmination of your
amglaymant

10. Representations and Warranties
By signing balkaw,

a. you warrani that yvour amploymant with the Company doas nol and will not vialate ar atharwisa confilict
wilh any agraamant {aral ar atharwisa) 1o which you are ar hava baan a parly and thal you possass alltha
raquisita parmils, work visas and clearancas 1o ba abla fo lawlully and rightiully amployad in India with tha
Comgany undar tha larms ot this Agreaamant;

b. you warrant that you have satisfactonly complalad all of your abligations undar any amplaoymant contracl
ar athear contract or agraamant with any compamy(es), parson(s) ar antity(ies) thal praviously amplayad or
cantractad with you and that any previous amploymant contract andiar ralationships hava taminatad
andiar axpirad priar fo the allactive stari dale of your amploymant at the Company and yvou hava all tha
raquisila powear and authonty, and do not requira tha consant al any third pary lo ba amployad with tha
Company;

Afgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Tharapakkam, Channai - 800 087



Cognizant

c. you raprasant and warrani that yvou shall not bring into Company pramisas ar syslams (ar usa in anmy
mannary any third-party documants (regardless ol media) or matanals (including but nal limitad 1o
proprigtary inlarmation ar frade sacrats), aor any such documants ar malanals of your previous amplovar,
withoul wrillan parmissions/approvals from such pravious amployvar ar third parias; and

a. you raprasant thal unless authornzad by the Company in wriling, you shall nol sign any contract ar
agraamant that binds the Company ar craates amy obligation (financial ar atharwisa ) upon tha Camgpany.

11. Indemnity

You agraa to indamnily and hald harmilass the Company and its atliliates from and against amy and all
diract ar indiract lossas or damagas, injury ar liaoility tor a clam of damaga, loss or injury o parsan ar
propary, sutlarad ar susiainad by Company and s atliliates which i altributalbla (o you, rasulling fram any
al your act or omissian iraspaciva al whathar f constdulas a braach aof tha tarms al your amploymant ar
nagligan! parfarmanca of your dubies as axpactad from you whila in amploymant af the Campany.

12, Business Engagement, Learning and Development and Project Deployment

In ardar to ansura that you ara fully aquppad 1o adaptto the damanding naads of our clianis, tha Company
has savaral policias and procassas ralating o daploymant ol amplayasas to projacts, Carear Architactura
program, parormanca avaluation, karning and devalpmaniirainings and avanuas of up-skilling. As a
conditian af your amploymant with tha Company, you ara responsiole for upskilling yoursall o maka
yvoursall aligiola tor appropriale businass/clian! propcts, tharsby promating the spint of marilocracy and
carsar davalopmant with tha gaal ol providing world-class sarvicas lo our chants. Tharaelara, you shall
adhara lo and maal tha obligations undar all such policies and procassas, including the Associals
Daplaoymant Poal Palicy and thosa that may ba changad by tha Campany fram ima lo tima.

13, Unauthorized Absance

It you ara absant from work far a continuous panod of 3 days or as prescripad by applicabla laws, withoul
tha prior wrifltan consani from your gpproving authonly, i will ba construad thatl you have wvaluniariby
apbandaoned your amgloymani with the Company. Tha Company shall ba anliled 1o lake approprala
discplinary achian(s) against you as par (ha Company™s Jab Abandanmant Palicy.

14, Retiremeant

You will aulomatically ratire fram amploymant with tha Company on tha last day ol tha manth in which you
aftain tha agsa aof fily-aight (58) vaars. It is bamsloy clantiad thal tha Company rasarvas s nght 1o changa
tha ratiramant aga at its sala discration.

15. Termination of Emp loyment

a. Tha Campamy may lamminata your amploymant al any tima swith or without assigning any raasons by
providing 290 days” advancs natica 1o you by paying yvou pra rata salary in leu of any notica or balanca
natica pariod. You may rasign or taminale your amploymant swith the Company by prowviding 90 days’
advanca natica to tha Company. Whan you sarva nolica to rasign fram tha amploymant of the Gampany,
tha Comgany may al itz sole discration, allow you to pay salary in liau tar tha notica panad; and'or adjust
tha vacation accumulslad towards par ol tha notica pariod.

b. Motwilthslanding the alorasaid ar amything alsa to the cantrary, tha Company may, al iz sols discration,
suspand, lay ofl, dismiss, discharge andiar tarminate your amploymant with immeadiale eftact by a notica in
wriling {without any natica panod ar salary in lieu af any notica panoad) in tha avant af yaur:

* Mizconduct, as providad in Miscondust and Discplinary Action Policy

= Man-adharanca o Associate Daploymant Poal Palicy

= Yialation of Social Madia Palicy or Cantlict of Intarsst Palicy

« Braach al inlagrity, ar ambazzlamant, or misappropriation ar misuss or causing damaga to the Campany”
£ aesalpropady or repulatian

= [nsubardinatian ar failura o comply with tha diractions givan o you by parsons s0 autharized

= Insahvancy ar comaction far any alfanca inwvalving maral upiuda

=« Braach ol any larms ar conditions ol tha Agraamant andior Company’s palicies or athar documanis or
diractions al tha Campany

= Yialatiaon af non-dispar agamant obligations

Afgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Tharapakkam, Channai - 800 087
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= Conduct, which is regardad oy tha Company as prajudicial 1o s own inlarasts ar to tha inarasts of s
chani.

16. Deputation, Assignment and Transfer

Tha Caompany may sacond, depula ar assign you to wark with any ol its athliales ar transtar your sarvicsas
to amy group compamy warkdwida. On any such sacondmant, daputation, assignmant ar franstar of your
amplaymant, the Company andfr atliliste may raquira you to sign the applicabla Ovarsaas Deputation /
Intamational Employmant Agreamant(s) ol the spacific country, basad an tha palicias al tha Caompany.

17. Survival

Clauses 5, 6, 10 and 12 and any othar clausas, which by thair natura ara axpactad 1o surviva, shall all
sunviva tha tarmination ol your amploymant (lar any raasan) and shall continua 1o apply to you avan allar
cassation of your amploymant with the Company.

18. Dispute Resolution and Governing law

Tha Parties shall make bast alfods o saitle by mutual concilistion any claim, dispula ar controvarsy
"Disputa™ arising oul of, ar in ralation o, this Agraamant, including any Diepula with respact 1o tha
axilanca ar validity haraal, the intapratation haraal, or tha braach haraol This Agreamant and your
amplaymant with the Company shall ba govarnad and inlampratad in accordanca o the laws ol India and
tha courds in Channal only shall hawe exclusive junsdiction ovar any Dispula. Motwithstanding thea
atarasaid, tha Company shall ba antitlad, in addition ta all athar ramadias, to any intarim ralial including bul
nat limitad o0 an injuncton, whathar intadocutory ar praliminary, rastraining any braach al tha provisions ol
this Agraamant.

18, Genaral

This Agraamant and your amploymant is parsanal 1o you and you cannal assign, subconiract ar transtar
yaur rights ar obligations haraundar to any othar parson ar anlity. Ma dalay ar Bilure by Company 1o
axarcisa any al ils powars, rights or ramadies undear this Agraamant or otharwisa will oparale as a wanar
af such powars, rights or ramadias. [t any provision ol this Agraamant s hald by any compatant autharity fo
ba invalid ar unantarcaabla, tha validilty ol tha othar remaining provisions af tha Agreamant shall nal ba
altaciad. You shall nol maka any announcamant cancarning Gompany, s alliliatas and thair emplayaeas,
contractars ar clianis without Compamys priar wriltan consant and you shall not use or discloss tha nama,
tradamark, domain nama, sarvica mark, kogo or any athar intallaciual prapady of Company and itz attilialas
and thair amployeas, canfractors ar cliants.

This Agraamant, tagathar with tha agreamants and policias ol tha Comgany, Employmant Offar Lattar (and
army allachmants tharata, ara tha axclusiva and antira agreaamant balwsaan tha Pardias ralating lo s sulbjact
matiar, and suparsadas all pror and conlamporansous  dicussions, agreamants, nagaliations,
raprasanatians, and proposals ralating o tha subject mallar haraal.

You shall be raquirad o traal tha tarmes of this Agreamant as strictly confidantial. Tha Company rasaras
tha sala righl o changa any tarms ar conditions providad in this Agreameant basad on applicabla laws or
businass axigeancias.

IM WITHNESS WHEREOF, tha Parias haralo hava duly axaculad this Agreamant as ol tha day and yaar
firsl dbowa writtan.

Cognizant Technology Solutions India Private Limited [Mame of Employes]

Sign: Sign:
Mama: Mama:

Afgd. Office: 115/535, Old Mahabalipuram Road, Okkiam Tharapakkam, Channai - 800 087



Fwd. Letter of Intent cerwmese s ecien sae (2021 Baten)

Kajol Chanchlani <usoicha nen an 85 1@pmal com= Tha, Agr 1, 3:48 PM -
e

Forsared message
From: Taleo =moniment# collabe o oo m=
Dot - WWed 27 Jan, 2021, 1157 A
Subject: Loter of imem
Tor: <ok ha nchlan 10 gma il com=
Co: =gpmpusicamifice labom com=

Diade: Jam 27, 200, 1:5TAM

Dear Ka oIS hanchiani,

This & n mieence ©Campus Recuimen Drive held by Collabora Sorvicos Pyt Lid a1 Shivajirao Kadam insSute of Technology and #anagement,
indore, indore, Madhya Pradesh and subs eoue m ime reicw pou had with us forthe posiion of Technical Reoruiter in our organzion fo be based ot Collabeara
Sorvicss Pvilltd Vadodara Ofice.

e are pleased o confirm thal you hae been s horlisted for the abowe postion on lems and condiions muually d scissed and agreed upon. You rsalkary struciune
and allowance s will ba ghazn with your Ofier Lefler s mutuslly sgreed .

ou shalljoin the serices of the Company as per the Bining date given in your ofler letier. You wallbe under probaion forS months from sour dete of joining . We
5 halll @ ppneciade your oonfimation | acknowledgemeni io this communicadion on the podal Mo esponse 1o this commun cadion will by deemed a5 den il and wil
caus e your candicatum o b omosed from ihe selkection L No fud her o e s e ton andior comamun cat oon will be oons d cred 1h eneafio .

In crder o access all of your new hire foms and the niormation , we oguest you o log i our onlne poral by olickng bore.
Your Iser-name & ako |Gied be bw o iedemnce:
Usermame: kajolk hanchianiza1

i wou hae oo tien your peeswor, pease se the *Fogol Passsord” Ink on the login page

For Collabora Sorvios s Pl Lid.
Corporats B eorumaent Team

I il o o i P ) colabe . covm)



TO,

B Dhoot Transmission Pvit. L.td. Farola-111

Elavkan:

Ms. Privesh Garhwal

Sub - Offer for the post of ¥ Graduate Engineer Traines”

Dear

With the reference to yourapplication and the sukeequent personal disc ussion we had with you on 17* 0ct
2020,We DHOOT TRANSMISSION PYTLTD . Do hereby pleased to offer you the employment for the postof ™
Graduate Engineer Trainee “as perterms & conditions discussed and mutus lly agreed during personal
discussion .

1.

YWou shall be paid wages [ salary & allowances as under :- stipend of (Per Day 26 + 2 leave) & overtime
extra per maonth .

PER DAY BUS | STIFEMD WIHT OUT LEAVE & |26 Dayss with keave) in
EATEGORY PER DAY [Facility) CANTEEN imentive | TOTAL Hand

GET BE ARGl 20 = LiWMM) | 326 =TH0 | 10000+780=107T80 +770 | 11550 10770

GET DiP 36:15%26=9000 30% 26= 780 o000+ 780=9 780 +Em2 | 10472 9662

2,

You are required to workatour Aurangabad plant (103), or atany other place as informed to you from
time to time yourservices are lable to ke transferred from one shift to a nother | with one day’s

notices), where the company has undertaken its work .

At thetime of joining , report to HR- Department for completing the joining formalities . please bring all the

ariginal doc for verification at a bove mentioned factory address as well as copy of the following docume nts,
as applicable.

1)
2
3)
4
5)
&)

Certificate in poof ofage &certificate in respect of educational qualification .
Rezent passport size photogra phis-copies |

Identity proof Xerox copy [ driving license f election card / pass port )
Pancard & Aadharcard —copy mandatory [ original for verification )

Medical fitness certificate .

Address proof Xemx copy of [ electricity bill / election card [/ pass port / driving license/ aadharcard )

Form -16from last employer (not a pplicable to fresherf's).

You are equested to joinon or before 250 2020.0eta iled a ppointment latter will be s ued to you
immediately after your joining .

Please counter sing a copy of thi ktteras token of your accepta nce and return the same to us.

Thanking you,
For DHOOT TRANSMISION PYT LTD
Plant no 103.chetgaon midc Aura nga bad.

[Type text]




Extrarmmarks Educatian India Private Limitad

O-180. Sactor-63, Moida, L. - 201301, India
Fh. #8112 F LD

Edmelon Mad: Bary & Eedine

Date ¢ 20-lun-202)

Mame & Raghav Modi

Location @ Uttar pradesh,

Address @ 19, Dharcswar Marg |, Infromt of Mandi Gate , Dhar, Madhya Pradesh - 454001

Dar Baghay ,
Subject: Provisional O fer lener of employment a5 Buslness Development Executive,

With reference to your application and subsequent imterview with us, we are plessed 1o offer you the position of Buslness
Develppment Executive {“BDE'"). You will b pan of the sales team which focuses on business deve lopment amd you will be
aquipped technelogically i approach and engage with potential cusiomers whila woerking from home, The job demands your
active engagement with the potential customer by calling or demonstrating company s products theough Video Confenencing
splutions. With a view 1o sabeguard your own healih, the company has sirictly prohibiled physical comact with the prospecis
and expecis you 1o engaee wit prospecis telephonically oo through virnual meetings.

You will e given virual trainings on Sales Skills and Customer Engapement technigues, technology tools and company' s
products which will enable you 1o use the ook and softwans inapproaching a prospect and closing the sale. During the period
of waining of 15 days, you will b given a stipend of BaS5000 (Rs Five Thousand Qnly). Upon successlul completion of
training, you will be Inducted as BDE al a yearly remuneration of Ra 45006 { Rupees Four Lakh Filfty Thousand
Omly ) Crher than the remuneration, you will also be entitled to atracive ncentivis based upon your performance as per the
company policies.

The company has implemented wodk measurement parameters for employees whoe ane wordking from home which define how
the fime spend on work will be messured for fixed salary payout. You may enguine about these mewrics and parameters befone
of after joining the services of the company amnd the same is also annexed { Annexure -1

Your employment is liable to be terminated at any time during the raining or prios o confimmation of your employment in
writing, without citing any feasons. In case you decide 1o eave the iraining program at any tme afier your induction, you will
ml b paid any stipend, which will only be paid on the sucossful completion of raining, and afier your jeining in the
company @5 a BOE.

We would expect you to join as ealy 2 possible but no ter than 20-Jum- 2021, beyond which the offier will stand w ithdsawn,
unkss a new dae is mutually agresd upon and confimed in writing.

A the first step o joining, we would requine you o kindly upload te following documents.
* Copics of Educational Cenificates,

o Pasaport size photographs.

* Agddress Proof.

* [dentification Proof PAN Cand/Driving License SN oter IDVPasspon Copy).
* PE documents (Foomm |1 & Foom 2).

o Reference sheel foom.

* Aglhereno: o Ant Commuption Policy.

The UEL fier the link is:

You would also need 1o upload a scanned copy of this leter with vour acceptance. In case you meed any help or have any
queery, dies led us lonow.

You are being offered the above pesition on the besis of avthenticity of the infermation, peeliminay documents (if any)
providedfsubmited by you about your education, experience eic. This offer letter Jincluding the appointment, if made) can be
withdrawn/ierminaied at any point in time (without any legal liabiliy onthe Company’y, if the infommation provided by you
e fouad to e wntrwefFalse.

Youagnee, acknowledge and avthorize the Company w0 camy oul necessary weriflication, background check on you (which may
bz carried out by athisd party) Prom your instiution, college, previous employer ¢le. Should the Conpany receive any megative
feedback during such verification, background check, the Company shall b well within #s right 1o withdrawferminate this
offier lemer {including your appeintment, if made) without any legal liability on the Company.

Registered Office : 506, Surya Kiran Building, 19 K.G. Marg, Connaught Place, New Delhi - 110 001.
Ph. : +81-011-40382333 / Fax ; +91-011-23733 114/ CIN ; UB0900DL201SFTC283323 / www. extramarks.com



Wi are oonlident yvou will Find this new opportunily both challenging and rewarding. We are excited to have you on boand and
wish you a greal cancer ahead!

Sincerely,

HER Dhe e tome it

I havee becn explained the ems and conditions of my employment and 1 have understood the same and accept them entirely. 1
shall join service om or befone 21-Jun-2021.

Registered Office : 506, Surya Kiran Building, 19 K.G. Marg, Connaught Place, New Delhi - 110 001.
Fh. - +91-011-40392333 [ Fax ; +91-011-23733 114/ CIN ; UB0200DL2015FTC283323 1 oy axiramarks. com



Annexure - 1

Salary Payout Matrix for BDE

;tmra.E-u of ¥ anrd]ngﬁfﬁ:nrmm]lm-t
3 2.3 1-2 140
Average Number of 20 005 | e W% 65%
Audio Call Recordings 15 L00% 5% 75% 550
from system {Min. 3 10 75% 0% 1% 0%
Minutes) 5 50% 0% 0% 0%
0 0% 0% 0% 0%

If lnvaodoed Revemue Gor the neoanth is 1 Lac+ HMy: Salary Is pald
In Case Fevenwe Criteria is mod met then Input Or fleria i be applicable and Salary will
b praid &5 % given in the grid + Leave Days

Connected call of 5 minuies oo mose will enly be considered from the sysem

Wideoo Conductions will enly be counted with recosding or screznshod
Oinly working Days to e conside red

Territory Head - GMAAGM will lave autherity to Grant uple M5 of pay on thelr
discretlon

Registered Office : 506, Surya Kiran Building, 19 K.G. Marg, Connaught Place, Mew Delhi - 110 001,
Fh. - +91-011-40392333 [ Fax ; +91-011-23733 114/ CIN ; UB0900DL2015FETC 283323 ! wan axtramarks. com



genpact

Transformation
Hoppens Here

28 June "21
Prachi Tiwari

Dwar Prachi,

Sub: Offer of Internship

We are pleasad to olfer you the position as an Intern with Genpact. The intamship will ba for a period of 6
months starting 1% July 2021. You will ba avaluated an your padarmance at the end af the projact.

Thare will be a dipand of INR 10,000 par manth. You will be required 1o apply and maintain the highest
slandards of parsonal conduct and infegrty and comply with all Ganpact policies as may be applicable. Any
vialation of the same can resull in this offer baing withdrawn without any nofica.

Please feal fraa o contast vour HR Managar Chinnam, Udayini & udavini.chinnamiE@ganpact digial in casa
of any quarias spacilic 1o your projact

COnca again we ara dalightad to havea you an board and hope you have a rawarding and anriching expananca
with Ganpact. Congratulations and walkcoma 1o tha team

Thanking You
Yours Sincanaly,

For Genpact Accepted and Agreed

. - -II P
e
o

Ramit Tyagi Prachi Tiwari

Assistant Vice President - HR

DLF City, Phase W, Seciar 53, Genpac! india

Gurngaan - 122002, Haryana, india & P s Compsany with Unbm e d Lia Sy

T +31 124 402 2000 Registerad Office

F+31 124 402 2205 Dahi Intarraion Technalogy Park,

Ehas i Park, Dalhi = 110053, g enp b Leom
India

Ch ==ifimtion: Genpact Internal



T EYRIX

Gy rix Technolabs LLP

To,

Mir. Akshay Patal

Indore

Date: 03/12/2020

Offer Letter

Dear Akshay,

‘We are pleased to make you an offer with Gyrix TechnoLabs LLP (" Gy rix"). This offer (s based on following
terms and conditions:

1.

You must complete your Ergineering without backlogs and with a minimum overall percertage of
B0% or achieving a CGPA of no lesstham 6.0/10

You will be designated as an Application Development Trainee for a period of six morths during
which youwill undergo classroom training, simulated and real projects, and on the job training
You arereguired to complete a compulsory internship prior toyour final examination; the
internship will be a fulltime internship starting from 7' December 2020 where you are required
towork for 5 days durirg the period and will not get any pald / unpaid leaves durirg the internship
period. However, based your reqguest we will make an exception to this rule during the days of
external examination days atyour college

Youwillbegiven a sipend of INR 3000/~ per month during the internship period

Youwillbe entitled to a total remuneration of INR 348,722/~ per annurm as outlined inthe
appendix A

We expect a minimurm commitment of 24 months of employ mentwith a notice period of 45
working days

In case of any query, feel freeto discussthe same with us,

‘We wishyou a bright career ahead with us.

Yours Sincerely,
Arti Tiwari
CPO, Gyrix TechnolLabs

BG-202, Scheme Mo, 74 C, Vijay Magar, Indaonre Off. Phone: +91 83051 08323



Eid
EDGYRIX

TECHNOLABES

i by OHA, Fapspeia by Proleppgn

Gy rix Technolabs LLP

Appendix — A

Total Arvowmnt

Total Amount

Particutar (Rs) Per Month  (Rs.) PerYear
1| Basic Salary 9.000 108,000
2 | Corveyance allowance 200 9,600
3 | House Rert Allowarce (HEA) 3,600 43,200
4 | Medical allowance 1,250 15,000
Special Allowance [/ City Compensatory allowance 1150
g | etc. ’ 13,800
Total pay (a) 15800 189,600
B | Trainirg and Development Cost 25000
7| Food and Beverag e Cost 5,000
8 | Admin Cost 5,000
g | PF Compary Cortribution 12,960
10 | ESIC Compary Cortribution B,162
Total (b) 54,122
Eligible for payment after & months of continued
11 | engagement 15,000
Eligible for payment after 12 months of
12 | comtinued engogement 30,000
Eligible for payment after 24 months of
13 | continued engagement 60,000
Total (c) 105,000
Total Cost to Comp any 348,722

BG-202, Scheme Mo, 74 C, Vijay Magar, Indaonre

Off. Phone: 491 83051 08323



a
i
HEXAWARE

Letter of Intent

16 December 2020

Amisha Joshi
Acropaolis Technical Campus
Indore

Dear Amisha Joshi,

We are pleased to inform you that you have been provisionally short-listed for
employment as “Software Engineer Trainee”.

During the training period you will be entitled for a stipend of Rs.15000/ -pm for the
period of & months and on successful completion of your training you will be paid a
salary of Rs.3.50 Lac per annum.

You are required to sign a service agreement for a period of 2 years before the start
of training programme.

We will keep you posted with respect to the start of the training program at the
Hexaware office in Siruseri, Chennai for your development & a Maverick. Prior to
joining Hexaware and commencerment of Your training program, yolu are required to
join the Early Intervention Program (EIP) to be conducted by Hexavarsity and
complete it successfully.

You will receive a formal letter of appointment {on probation basis) with all the
terrms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campusconnect @hexaware. com
confirming your interest in joirn ng Hexaware.

Yours aithfully,
For HEXAWARE TECHMNOLOGIES LIMITED

| Y Y Y

Monica Mathor
Vice President, Recroitment-India & APAC

HEXAWARE TECHNOLOGIES LTD.
] fepd. office: Bdg Na. 152, Millennium Business Park, Sectar- L A7 Black, TTC Industrisl fres, Mahape,
I @ Navwi Mumbai, 400710, Tel. :+91 226791985 Fax:+9]1 22671 3500
l [ ] [ ICINY : LT2200 M H192 ZPLCOESGEEZ LR L: wew. b xawa re.com
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PL/HEG/OFFERSDS0 Date: August 4, 2021

To,

Privanshi Jain
204 'A' ANJANI NAGAR, AIRPORT ROAD INDORE
Madiya Pradesh 452005

Dear Priyanshi,

Pursuant to ourdiscussions, Impatus Technologies India Pyt Lid = pleased b make you an ofer ofemployment as
Associate Quality Enginear in the gade G4 starting on or before August 11, 2021 .

Your mmumerationiCost to Company - CTC) will be INR 400,000.00 perannum. The components constituting the
CTC Fave been mentioned in Annexume 1.

Allterms and conditions of your employment will be in accodance with this letter mad albng with (i) Annexune B 1o
this ketter, (i) the Appointment Letter (o be issved to yvou upon the date of pining), (i) the Employ ment Agres meant
and (iv) the Employves Mon-Disclosure Agreement. Formats / copies of the above-mentioned documents ang
availbblke with us and you are required to ead and understand the =ame prior o your acceptance of ourofferfor
employmant. Inaddition, you shallako b mouired o abide by all the policies and procedures of the Company
including thoss provided on the Companmy's intranet.

Please note that this offer i conditional upon satefactory feedback from your references and necessary
background, academiz, medical, creditfinancial and criminal checks. Ouroffer B ako cortingent upon your full and
complete dischsure to the Company of any and allagreements (non-competition, non-solicitation, employ ment,
confidentiality or othe rwiza) with any proremployer, clients, principals, partnes or others which in any way limit
you aither contmctually orotherwiee from engaging in any business activities required orcontemplated by the
Company in this offerof employment. The Company manes the maht o withd mw this offer of employ ment without
any obligation whatsoever, inthe event that it preesume orsuspector determines or believes that any comme rcial
or contractual or other obligation may limit your ability to engage in business activities of the Company .

The Company mseres the Aght to withdrmw this offerof e mploy ment without any obligation whatsoever, in the
evant that it peesume orsuspect or determines or believes that any comme rcial or contractual or other obligation
may limit ability of company to engage the candidate in business activities of the Company.

Laie T ] | o Pyl il
G LT 0P X100 TCOH 4465
sargic (TEEL Caspem Scmmy mi 30, Sacva Hae=a S e el Movera-dsrmsnipn S aeeed SHHE B P ) loda, P mpee +01 7TH 45000 Fax +04 7H 745444
Sagd CMea  Saada Hoome 243 Palsad 5 Foad a5 001 P ) Inda PRote +09 73142680300, Fex +91 7314071258
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Please note the follwing information in relation to the benefits being ofiered b you:

Yourannual variable pay linkad to performance of INR 38,000.00 which forme part of your CTC, shall b pavable
to yvou forthe poraked applicable period as follows:

1. if you join anytime bebween 1zt March and 312t August, the first ppyout would bein the Dec pay ovcle that
follows and themafterinJune pay cycle next year.

2. ifyou join anytime bebveen 13t Septemberand 20th February, the pavout would be in the June pay cycle that
follows, and themafteras parthe company policy forthe subsaquent vear.

The VPLP shall be payable to you subjected to you baing confimed and baing on the rolls of the company as an
active employvee (not in msigned state) atthe time of payout i.e.as on 318t Decembar 2021 (ifapplicablke) and 30th
Juna 2022 . In case you am not confirmed at the time of payout, the promted payout for that perdod, will be paid in
the month you get confirmed.

Youremploymant with the Company shall be subject to a pobatonary period of 6 monthe which period shall
commence from the date of yvour joining the Company. The Company may choose to extend such probatiorary
period tothe extent it deems fit.

Youam required to teat thies ktter and it contents as strctly corfidential and should not disclss the zame b any
perzon or entity lexcept to yvour attorneys and accountants, for seeking their advice) without our prior written
consent.

Shoul vou accept ouroffer, please share the scanned copy of documents mentioned below betre vour Day of
Joining and on the Day of Joining, please meet our HEG Pemsonnel at 10:30 AM along with the follbwing
docurme nts:

Signed copy of the accepded offer Leter

Loy of Aadhar Card

Copy of PAN card {(kindly apply for the same incase you don't have one)
oy of passgod fkindly apply for the same in case you don't hawe one
Copy of 10th, 12th, Graduation and Post grad ustion mark s heeds and degnes
1 pems o size photograph

B i e s e r o imm o wionis. cngian icstion

Pl wing btier fom peviows. ongan zation

Latestsalary slp from previous oganzation

oy of 'UWAN cad ..

Poomm e by

—e

i i | ol Pved. il
G LT 0P X100 TCOH 4465
sargic (TEEL Caspem Scmmy mi 30, Sacva Hae=a S e el Movera-dsrmsnipn S aeeed SHHE B P ) loda, P mpee +01 7TH 45000 Fax +04 7H 745444
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You will be required to carry original copy of all vour mark sheek stading from 10th onwa rds il vour et degres
and yvourexparience cartificate forvenfication purmposa.

Sincamly,
i Digitally signed
Ab h I ShEkh}r Abhishek

Kumar  KumarSingh
Date: 202 1.08.04

Si'ﬂgh 14:21:54 +05'30"
Authorized Signaiory

Encl.

Annexure A: Salary Break Up

Annexura B: Terms and Conditiors of Employ ment

| hemby unconditiorally accept all the terms and conditions of this offer foremployment with Impetus Technolbgies
India Pvt Ltd | confirm that | am not breacking any terms or provisiors of any prioragreement orarmngement by
accepting this offer.

Marme:

Ciate:

It | o Py Lid
CHL U P NP TCI 4455
sara e TS EL Casspen Sermay fo. 309, Badive Maese B e bl Masadeta-Aeshesnliin R Mo e 50 6] B ) Mada P epea +01 T3 4000 Fax +01 73 745114
Sagd CMea  Saada Howme 248 Pasa s 0 Foad iS00 P ) Inda PRote +09 73142680300, Fee +91 7314071258
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Annaxam |

M) MOMNTHLY COMPOMENTS: MR
Bast | 15,005.00
HRA [ LYl eRes
Takphone Expeme Fpimbusemsn [ 1,000
Pencdicak & Jourmab Experse Peimburs smiem | S0 00
Food Coupnre I 000
GtV ouchers | a.00
LTA [ .00
Fiexi Pay [ ET17.00
Totad (Manthly) | 2, 22400

I8 HEL 00
Tkl {Asnual) = Monthinabove row) X 12 () | .
By AMNUAL COMPOMEMNTS! |
Annual varabs my Inked o peco mance: | a6, 00000
Annual Gratuiy™: | B4 00
Annual b dical Irsurance*: | 16,B62.00
Tetal of Annual comps nents: (3} | B1,31600
TOTAL COST TO THE COMPANY (A + B) | onpmm

Plame fo% S5 Ooym' c Bl a e ey dett Litd et il e et e o tlete) d S N et T s e e SR ey atd e S0y eds c RS B et bt Wi e e
sl B OTC

e Cosspany sl wini b be s oy asoetts fayabin B yoo b S0 as =y B o o e Wi H Dos et i ety afpliobi v od B galaion bs i of sty otder-
iR, o i R e e T Dy U ol sty R o Y et Y e

* Gty will oy by e b oo et yoor a iy hee o bing gaely ot e Paysn s of Sntely Act, 1077, & =0y be afpitati. T ghately asye @ ooy
et T e R P e B 0 Yo o M B S et et T asnort b o T et Gottoaes of Yoo ket et cattol B caal e Seie ol
cottEet of @ A e o e a b B e i et

* T astoetd ol Anen bl ol b oato & S 0sh o Db 5 e Cosoasy b Se et o DRV s DRstiess fof oSty ot Peomte e Doley o8 ool BRa Yo
il B gl of et b g TR e as o Dasand boss e Jhapasy o asy Sen

Piryans hi
Impetas: Tochnokgies: Indis Pt Lid
SN LT H 02 HIOPTCD H45E
Iespwtes T S5 Casspes Sovay fo. 101, Sadbe Maa s, Besol Masda -8 stase i Road, Mo a-8520060 P ) B, PReta +31 7314731000 Fed +31 73143111
et O St s 74 -8, P s e B 3. Ruesaed, Bt S0 (80P ) Do, PR +04 731 D80300 Fax +31 731 407 1258
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Annexure B
Terms and Conditions of Employment

If you accept the Company's offerof employment the following terms and conditions foras may be modified fom
time to time) will opeate and govern your employmeant with Impatus Technologies India Pyt Lid

1.¥our place of work will b2 at the Company's office in Indoms .

2. Youmay be posted ortranskerred to any unit! office/ banch’ beation of the Company orto any of our group /
associate companies at any time inany part of India or abroad, at the 2ok and absolute discretion of the
Company. You may ako b assigned to pmjects that require you to tavel within and out of India. In the instance
of yourtravelon bekalf ofthe Company, you skall b entitled to reimburse ment of expenzes and allowances as
parapplicable Company policies. Furthar, insuch case, you shall also ba bound by any policy of such other
office or agsociate companies, inexitence at the date of this Agreement orthat may be subsequently framed by
the Company orthe associate companies.

3. A= a fulktime e mployee of the Company you may be eligible to paricipate ina number of Company sponsored
banafits, as may exist and b created from time to time.

4, Youare equired to abide by the ules and regulations ofthe office and are required to maintain the code of
conduct and dieciplinary rules, which may be framed or modified from time to time. By accepting this offer ard
joining the Company, you arg accapting all the prevailing policies of the Company and any fulum changes inthe
policies from time to time.

5. ¥ou may be eligible to participate inthe Company's annual apprmisal cycle genemlly conductad in July every
vear. The appraizal shall b2 done as parthe Company Policy .

B, In the event you wighto resign fom yvouremplyment with the Company, you would be rquired to gve
three (3) montHs notice fo e Company.

7. The Company may terminate your employment by giving three (3) montH's notice. The Company may alko
terminate your employment with immediate effect without any notice or payment in liew of notice) in the event of

impebm Techmologies Indlm P Lid
G LT 0P X100 TCOH 4465
sargic (TEEL Caspem Scmmy mi 30, Sacva Hae=a S e el Movera-dsrmsnipn S aeeed SHHE B P ) loda, P mpee +01 7TH 45000 Fax +04 7H 745444
Sagd CMea  Saada Hoome 243 Palsad 5 Foad a5 001 P ) Inda PRote +09 73142680300, Fex +91 7314071258
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any misconduct onyour g, including (i) fraudulent, dekonest or undieciplined conduct, (i) beach of integrity, or
embezzlamant, or mieappropration or misuze orcausing damage to the Company's poparty, (il insubordination
or failure o comply with the directions given to you, (iv) insohency orconviction forany offence involving momal
turpitude, (v) breach ofany terms orconditiors ofemployment i) imegulanty in atterdance, orunauvthorzed or
unappmoved absance from the place of work, (vil) goingon orabetting a strike in contravention of any law for the
tirme baing in fore, (viil) conducting vourself in & mannerwhichis regarded by the Company as prejudicial to its
own intemsts or to the interests of its clients or (i) mieconductas provided underthe Bbour bws or under
Company's policies.

B. vou would be entitied to take kaves as per the Company's Annual Leave Policy.
8. You willako be entitled to any other employee benefils that may be decided and implemented from time to time.

10, You agree to devote vour full working time and attention exclusively forthe Company's work and

responsibilities assigned to you. You will notengage inany other commercial or business activity, even part time,
for any monetary gains.

11, You agree that vou will ot enter into any contract, agreement orarmngement with any per=on or entity that
binds the Company or creates any lability orobligation upon Company, without obtaining a specific prorwritten
permizsion from the Company. You shall alzo notcommunicate with the media in reltion to the Company or its
affairs, without obtaining a specific priorwritten permission from the Company.

12. You agree to sign the Employment Agreement and Employes Mon Disclosum Agreement with the Company on
the first day of yvour jpining before any work allocation.

AbhiShEk Digitally signed

by Abhishek

Kumar Kumar Singh
. Date: 2021.08.04
Singh 14:22:08 +05'30

Authorzed Signatbory

Imperius i s P Ll
G LT O 0FIHG0R T 4485
sarm el 0T 82X Cadtfma S oy o X1, 0 ety o b i o, Bcme b it Astsy B Foad bedbae - 520648 P ) basta, Prome +3 7314743000 Rae +31 731474311
Rl Ofpd S o Howse, 3-8 Palisa s 8 Read, o R0 80 ) ledia Pepse +01 T3 ABIN0, Fax +01 73 4071258
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Auppe miene ad eommiments -

eI Priyars hi Jain

Do August 11, 2021

Experarce as on dads ]

Skl mat Automation Testng

Soline Foecoruner Sourced

Salary INR: 400 (00 00 Per Annum inchiste of INFAE000 00 o Varobls [Monthly Gross [N 28224 00 |
Probation Period fi

Deaignalion & Grade HAssocaie Cuality Enginesr’ G4

Recrulsrs Mams Eanjy Singh Megi

Elgibility for Performancs ou will ke inchided in appois | cycle of JulZ2 and henceforth in the month of July every year. The
Apprnisn| apprasal would be done o5 per Compmny Poloy, Standads and salary structum.

Candidates Signatum:

kame: Prigarshi Jain

A bhiSh @ Digitally signed

by Abhishek

k Kumar kumarsingh
Date: 2021.08.04

Sing h 14:22:18 +05'30'

Mnhorzed Signatory

Imperha o P L
T LT T D000 TO M 55

i Bei 0T SET Cadtfion o) B 201, 15 acdth i ) ima St T i ol o B @i o Pbraiod] Do i - SO0 B8 P ) Do, PRe i +01 731 AT4300HE Face +01 7314743111
Rl OMea S e Hoose, M-8 Palisia f 8 Foed, des-52001 (WP ) Bda PRese +317H 40050, Fax +01.731 4071358
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ADDENDUM:

Your CTCwill be IMR 5,000,000 five bes only) which shall be applicable fom Tth month, that is after successful
completionof pobation and taining, Durng the pmobation and training you shall mozive INR 4,00,000 four lacs
only)as parthe structure defined in this offer lettar.

Ahhl ShE'I( Crigitally signed by

Abhishek Kumar

Kumar singh
Sinah Date: 202 1.08.04
Ing 14:2228 +0530'

Imperhs e b P Ll
G LT O0F000P TO 455
aarw ol [T 8EF Casfos S ooy fo 201, St b ima ®a Soeme | ad dte Ao sy b Fhad a5 B8 P ) iasa, Pepmm 401 7314743000 Sax +01 7314743911
Rl O S e Hoese, M-8 Palsiaf 8 Reed, edoa-B200 WP ) adia PRase +01 T3 ABIWN0, Fae +01 T3 4071258
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MindRuby

TEGCHWHNDGDULJOGDGI

0501-2021

Towhomsoewer it may concem

Subject: Letter of Intent
Dear Candidate,

Furtherto the interview you ha dwith us we are plkased to offer you the positio n of Software
Engineerat MindRuby Technologies LLP.

1. Youar mguird tojoin s by 11** Janua ry 20 21.

Forthe first 6 months of employme nt, you will be on pobation.

3. Duwring probation pericd orinthe eve nt of wilful reglectofyourd uties, breach of trust, gross
imd Ecipline orany otherse riows dereliction of duties that may be prejudicial to the interestof
the company, the company has the discretion to te mirate your se rvice s forthawvith or with
such notice as it dearrs fit and withoutany notice or compensation whatsoewe r.

4. Ourofferto you as a Software Engineer & subject to your executingan agreement of 2 years
fromthe day of your joining. You will b2 meguird tosubmit the signed agreeme nt atthe time

of joining.

P

In case this offer is acceptable to you, please eturn the duplicate copy of this letter duly
signed, confirming your date of joining. In case we do not receive your acceptance of this
offer by 5™ January 2021, this offer will stand automatically withdrawn.

Aformal etterofappoint me it will b2 issued toyouon the day of your joining.

W look forward to your joining at the earliest.

Cince again a ve ny warm we kome to Mind Ruby Family!

Bestregards,

Team — Human Resouroes

Miind Ruby Techm bgies LLP
Sth Floo r (Right Side), Building STP-1, Crystal IT Parck, Khandwa Road, Indore (MUP.) India
e W i Rk 20
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NTT DATA Information Processing Sarvices Privata Limited NTTDO3Ta
[Farmerly knmwn ae Dell Sosicess Pracess Sallmons aadia eriate Lnited ) S SRS
Blok Mo, ¢, Sectnr 144 8 130 A o o
Pericha 200 20, Uttar adesn, Ingia

Ie sR1 1L AR

2B-Sepateriter-202 1
Harshel Shroudi

Acropodis Teeltical Catipus
Dear Harshal Shroud,

Wilh redersners oo yoor appdicabion and the subssguent discussiongs) crat we had, we are pleassc o offsr you
Informaton technology senior associatg with KNTT DA8Ta Glnbal Belwary Services Privass Himied (heeinsfiar
refersed 1o as “Lhe Cormpany ar NTT DATA Sorviros ™) sobjiect o belo Lerees and mndition, Pleas: nnbe thak woor
subseCcUEnt emMpaoyment wids the Company s sul)ect Doowals oampleting The frainirg o given el

Flesse nobe chat this offer does not give you e ermgloyes slalos of the Company. Your appainbment as Teshileal
Freduate Tramae comiss inka sfect anly after completing the joining formalites with the Company and subjeck bo
the below Tarrns mnd Conditions, This communicatien gocs not confer you with @iy dghl anainst e compary il
wol §ain For sraieing.

¥au wif he undergalg o beainlns prooras aowedseee i Dndia arsd ol e end oF wehich, gou sl Be svalualed . Sorpeny
shall determine as =S5, the o=rod aof tl'all"lll'lg an e baces of Four pertolmanie CIJI'EI'IQ the [I'EII'II!"'I;I |:IEI'|-1IE|.
Flrnsc nobe that the duratlon of the tratning perlod shall depend on our evaluatlon of vour sk, project. domals,
e during th svaluation tosts conductzsd by the Compary, 1he disorchon with respoct to deborrmining the durotion
ul Leaireing pperice] stuall el splely with the Dompeny, On oywour start dkate, @masse bang tha documents a5 per
AR LTS A

Durng the treinlsg wou will 22 given 2 slipemd of Rx12 0000 per rmonib.

Pleass note that the offer of appeintment and continuatfon of @owplagment thereol is subject W sUccess?] Compledon
1l vasur:
a) Qualifying ceams with maximom of 2 armears duning the entire course, na pending arrsars on completion of
rourse and having minimum of G aggregate,
Bl roucton training on joining Lhe Comee gy wilh & mimimorm sesre of G5% in Lhe Tnal evalualion g oomplelion
of the traininx].

Cin sucrassr sl compdatinn of your craming, ol vl be apooinbed 25 a Infermation technology Sanior acsoCiate
in Grade 3 2ol widl feoon pobaton for an inical ganod of O oenths, Your centlmstlon 5 subjeck to cvaluation of
perlarrriane, whicks will hipgeen suborgquenr tnorompletinn nf tse prafedinn pesiod, Yeor sendices: will Be canfirmed,
extendad or tarminatad In wrting. THI sweh ek is issmed, woll will enbngs o be nn peoabation,

Your tokal compensation inclusive ol all benelils will be B 350,0007- duiing prebalion and on conficrmabion aod U
zam= will be subject 2o 8 deducHon of 223x al souras in eccordance with Lthe precailing Faws. Tha ratirement age is
GZ years, This conack of armployment cao be beonleled by siles gdily Dy givieg @ owlice period of 30 days o
cropiagres onprobation angd 60 davs for emnploveas whe bave baen confirreed In your Salsry Grade, Stther party 1=
het Bawnd T2 givie sny reasons thereof, any retenteen dones ©applicable il b decal=d onoyour =tter of emoleymesnt
and will be subject o fre temms 2 md conditicms of your keiler of ermnployment.

& furmal kstter commuricating weuar lo@ton (anywhere In [ncia anad can Include Company's afflillate offlces aoross
Tndia) and date of joinirg will Bz sont to vou ot 2 later perlod. 'We will @xdeavor b glve you adequate nobce so that
WO AN riaee neressany amangomonts and traval plan, A tae time of Jjoiming, you are reeuestod by Babrnie He
doluimieris ds pesr AncsEaure A, Yoy shall be on e malls of compankss ostablishmeat at bangalore andd thls affer shall
b subject bu jurizdiction of Bangalsre, Karnataka, This & an ofor of appaistment, Do your acrepkarore, a desailed
tormal latter of appaintment will be Igzued Lo you al Lhe lime ol join ng.

TR Coenpndeny fus el sn apgpiicarion befora the Nationa! Camrpan ow ntbuaa! 00T T fae amalgamsias wirh
il aliiligdes WTT 3ATA Tafermatind, Arocassing Sereires Privata Dimised (CTRS T (CMemar™) peit T8 nosh-rmangor o
e Sueelviimg el The aaller i now oenceag fee anpemesd o 1he Setreene fry olhes 00

fEPhe arpcr of Mmoo s roco o Bofonz voue Joiaihg date, B al refoncmoes o NTT DATA Global Cofvory Sandliocs

Prvabe Umitted In tins Iclicr willl stand aulormalically amended Lo NTT DATA imforaeelion Frocassing Seneices Private
Livtwrad and the offer shal e degmad to De mada &y NTT LATA Jnfarmation Frocassing Sandees Mrvate Limiad

2onfdental




DecaSign Evakeps 10: AF4raDaBE-2 184 FOE-N&2E 1490357 EGEDT

NTT DATA Information Processing Services Private Limited NTTDODJTa
[Formarty kevam ar Gell Gosiness Frocess Salctiens indie Pieate Dmtead] 5'?'“-"3':’5
Flot Mo, J, Secter 1494 & 12%

Molda 201366, Uttar Fracesh, India

Tel: £51.120,627 2081

Fluse cole cpon conaielion of imerger pou will be cavpinped by the saoviving enlily we, TIPS and by signing s
Tetler you have accepted and agrand B be bownd oy e rerrns g condflions of ENS DEinee craagemeat ketrer aod
&Ny ather changes FMeRdments Mot may i revpeiresd due o e merger.,

Arrreyore A

At the tirre of foining, vou am requestod ba bhng the Tollowing documents In Orlgimal aleng with Lo copies of
eirch The anginal cealificales are iegquined for vesBcation onty and @il be mabemed ghe saine dey.
1. Cerlifcales & mark sheels suppoling year aducational qualifications:
g. #th Certricake and mark shaat
b. xlich Cerficabe and smark sheel

2. Throe copies of your recent Passport sfze oolor photoqraph [whaoe hadiground)

Tarn
d.  You are required o Ccamy your passport af the tima of juisting

For omg further elanfisatican yeay van coail T Campnls . Connactfinttdata. oon -

T any docharaliun givess e Tuenighad by vou Lo the company provas 7o be felse or i you are found B hows sififully
sippresswl any malgrial irtermation, 0 such a case, wou will be lighle 0 be removed from the screlos withoud aey
richice.

! yours sincaraly,
FOR MTT DALA LNFORMAI [ON PROCESSING PRIVATE SERVICES PRTIVATE LIMITED
LI LA LG T
Uiomimals Saskan
L p i b s ady 6l EoL SN

URMIMALA SARRKAR
ASEHTATE DIRECTOR — TALENT ACQUIRTTION

u -

Wi FEquUEst wizu o plemse ressd ancl sign he enclised oepy oF Bils 12tter ang retum iz by 29-Augersi-2022
b indieate yrue arceptancs Sf this Ofer. 1 2gree & accept amploymont on the wermes amd caditiens mantionad n
this kvrlor,

"

-

Tignateee;

MWarsfal Ehroullf

Crordulorial

B e e N T I e N e

']
|
c.  1hoqren Sertifearny Brovisinnal Carfifeate 2nd Individus] semester mark shuels, consolideled
miark shierls, couns: camplelon cerlilicale (for each graduaton f post gradualion
4. Laopy of NTT DATA Glubal Delivery Sarvices Privote Lirnibed aer Inter and romsdebed pre-ermploymant
- Crili: 2B-Asgu=i- 2021
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TATA

Offer: Computer Consultancy
Ref: TCSL/ICT20182504984/Mumbai
Date: 09/01/2021

Ms. Kshitija Wagh
2185anchar Nagar Ext, Indore,
Kanadia Road,
Indore-452016,

Madhya Pradesh.

Tel# -

Dear Kshitia Wagh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an affer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of $14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefils offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be $5,914/- per month. While restructuring your BoB amount to
various companents, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one manth's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all dom estic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of $500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly perfoermance pay of $1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual perfarmance.

Quarterdy Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in liew of statutory profit bonus.
Performance Pay will be effective upon successtul completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of $200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to $6,000/- per insured person per
annum and basic hospitalization expenses up to $2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Addttionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be barne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be autom atically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be barne by TCSL.

Matemnity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail matermity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952%, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requiremenis

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard X|Ith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successiul completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
ta enrgll for the TCS Xplore Program and start your leaming journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learming, through TCS
Aplore, well before your expected date of joining to avoid delays in onboarding.
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. Training Period

You will be reguired to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your perfarmance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions

Your performance and contribution te TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion palicy.

. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honarary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
te you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure an your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {and your surety) will be liable to pay TCSL $50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Palicy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Motice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you ar TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earmed vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinuedterminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL $50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS fo the Induction Coordinatar.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offeris subject to your abtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one manth of joining. If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

19. Submission of Documents
Flease note that you should initiate and complete the upload of mandatary documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with ether joining farms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheets & Cerlificate

- Degree cerlificate/Provisional Degree Cerlificate and mark sheels for all semesters of
Graduation

- Degree cerlificate and mark sheets for all semesters of your Post Graduation(if you are a
Fostgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Waork Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable {name affidavit for multiple

names, signature affidavits,
address affidavits elc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit an Bs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, aformal Relieving letter & Experience letter from your previous
employer

The ariginal documents will be returned to you after verification.

In addition to the above ariginal documents, Please carry Xerox copies of the below
documents
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*PAMN Card (Permanent Account Mumber)

*Aadhaar Card (Not applicable for Mepal & Bhutan Citizenship)
“Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time. The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentionad in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transpart and visa, payroll services, associate engagement
activities, and financial and taxation services.

(&) As TCS is a global company, your Pl may be shared with entities outside India, limited
far the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
TCS Confidential 11
TCSL/CT20182504984 TATA CONSULTANCY SERVICES
Tata Consutancy Sarvices Lim ibad
AT A Park, Oy Salmac HRD TR, Ceandar, Sunhash Magar, Pokbran Faar B s, Thnns (ifed ] 400 5 indis

Fel: ] 220700 AU 2220 Fan v 28 B 74 2140 Waste: waw e cam
Feglst=red Office Mimmal B4, 1ding. $ih Floor, Hanman Poing, MU bel @00 02

TS Cargers Sarvicelne: 1800 209 311 Emall: Careersizics ooim



&'

TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

FPost acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the diseretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan Click hera ar uss 3 QR code scanner fram your mabile

Global Head Talent Acquisition & AlIP  velidite the offer leRer

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Mame Kshitija Wagh
Dasignation Assistant System Enginear-Trainee
Institute Namea Acropolis Technical Campus
Table 1: Compansation Dalails (All Campanants in INR)
Component Category Monthly Annual

1) Fixed Compensation

Basic Salary 14,784 1,77 408
Bougquat O Banafits # 7,646 91,752
2) Performance Pay"*

Manthly Parfarmanca Pay 1,700 20,400
CQuardarly Variabla Allowanca® G600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Haalth Insuranca™" LA 7,800
Pravidant Fund 1,774 21,289
Gratuily 711 8,533
Taotal of Annual Companants & Hatirals 2,485 a7, 722
Ratanfion Incaniiva LA 0
TOTAL GROSS 27 415 336877
| Xplore/ Leaming Incentive*™* Upto 60,000

it Feder o Table 2 for TCSL defined Structure. In case, you wish not to restruciure your BoB, TOSL
defimed Structure a8 givenin Table 2 will e applicable.

* Amaount depicted will b paid-out on a quaredy basis upon successiul completon of the TCS Xplore Program.

**The Perdormance Pay ia applicable upon succeasiul complation of the TOS Xplore Program.
*** Far HIS - Note that Ra. 7900 if the employes is Singls. |f the employes i3 mamed or marmisd wath Children
then Ra. 3,900 per beneficary nesds 10 e added 10 the abdove manfonsd amount.

s Mplore! Learmning Incentive is paid over and above the CTC duning first year, based on your performance in TGS

Xplore Program. Table 2: TOESL dedined structure for BoB (All O omgonents in INR)

Component Category Maonthly Annual
Housa Hanl Allowanca 5,914 70,968
Laavea Traval Assislanca 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information® shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Infarmation of its
Clients) that comes into the possession or know of the Associate and shall include the
fallowing:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associale’s association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS eguipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
caleculations, computer programs, narrations, flow charts and all decumentation therefore
and all copies thereof (including for avaidance of doubt any such material belonging to the
Clients of TCS).

(e) Corporate strategies and other confidential and proprietary material and informatiaon,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or oblained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for ar an behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title ar claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights™ or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
i5 of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. Inorder to safeguard the legitimate interests of TCS in such Confidential
Infarmation, it is necessary for TCS to protect such Confidential Infarmation by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or an behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force fram
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his ar her own use or for any other purpose, any
of the Confidential Infarmation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrater. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(e) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other decuments executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. Mo delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The abligations of Associate in terms of this Confidentiality clause shal continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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